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Annual Report of the Police Commissioner for 2017

The Police Commissioner is a corporation sole established under Part VI of the Police 
Act R.S.P.E.I. 1988, Cap. P -11.1 (the Act).

The office of the police Commissioner (OPC) deals with Requests for Review under 
Part VII and Complaints under Part VIII of the Act and any other matter assigned to the 
Police Commissioner under s. 18(1) of the Act.

Section 19 of the Act requires the Police Commissioner to file an annual report for the 
preceding calendar year with the Attorney General within six months after the end of 
each calendar year. 

This is the Police Commissioner’s Report for the year 2017.

In 2017:

1. The Police Commissioner received no requests under s. 28 of the Act for review of 
a decision of a chief officer concerning complaints about the conduct of members of a 
police department. 

2. The Police Commissioner received no requests under s. 28 of the Act for review of 
any decision of the Director of the Atlantic Police Academy concerning complaints about 
instructing officers.

3. The Police Commissioner received no complaints under s. 35 of the Act concerning the 
conduct of any chief officer.

4. The Police Commissioner received no complaints under s.35 of the Act concerning the 
conduct of the Director of the Atlantic Police Academy (APA).

5. The Police Commissioner received no complaints under s. 35 of the Act concerning the 
conduct of any security police officer.

6. The manager of the OPC opened 20 assistance files. These relate to a variety of issues 
or questions raised by various individuals about policing on Prince Edward Island. The 



2

manager gave these individuals such assistance, advice, and direction as was appropriate 
in the circumstances.

7. The OPC conducted audits to determine the 2017 levels of compliance with ministerial 
directives by municipal police services in Charlottetown, Summerside and Kensington, 
and employers of security police officers (UPEI). The OPC did not do an audit of APA 
because it decided to wait until the new executive director was in place and had an 
opportunity to get settled in the job. The APA audit is still pending at the time of writing 
this report.The results of the audits that were done are posted under Annual Reviews in 
the Publications section of the OPC website at www.policecommissioner.pe.ca.

8. The OPC provided oversight on 2 investigations by the Nova Scotia Serious Incident 
Response Team (SiRT) at the request of the Attorney General of Prince Edward Island. 
One of these investigations involved an alleged assault by an off duty RCMP member. 
That investigation resulted in no charge being laid. A summary of the investigator’s report 
dated March 06, 2018 is posted on the Independent Investigation of Serious Incidents 
Report section of the OPC website. The other SiRT investigation related to a firearm 
discharge and injury involving an on duty RCMP member. That matter is still pending at 
the time of writing this report.

9. The OPC provided oversight with regard to an investigation by the Charlottetown 
Police Service regarding an allegation of assault against an off duty Summerside Police 
Service officer that occurred on June 14th, 2017. The investigation resulted in no charge 
being laid. A summary of the investigation is posted on the Independent Investigation of 
Serious Incidents Report Section of the OPC website.

10. The OPC provided oversight in respect of a investigation by the RCMP into a 
potential for perception of favoritism by Charlottetown Police Services involving a 
criminal investigation of the daughter of a member. A summary of the RCMP report dated 
February 17th, 2017, finding no favoritism, is posted on the Independent Investigation of 
Serious Incidents Report Section of the OPC website.

11. The OPC complied with an RCMP request for oversight where the subject of an 
RCMP investigation of an alleged indecent act took his own life. The OPC designated 
the Summerside Police Service to conduct an investigation. That investigation 
concluded that the RCMP investigation had been properly conducted and that there had 
been no wrong doing. 
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12. The OPC conducted an investigation regarding a subject officer’s admission to APA 
and his subsequent hiring, suspension and dismissal by the Kensington Police Service. 
This investigation identified shortcomings in the APA’s screening process. A summary 
of the investigation dated June 12th, 2017 is posted on the Independent Investigation of 
Serious Incidents Report Section of the OPC website.

13. In September 2017 the OPC completed an investigation to determine whether 
Charlottetown Police Service (CPS) was in compliance with a ministerial directive dated 
March 31st, 2014 regarding its records management system. The OPC engaged personnel 
from the Operation Records Management Section (ORMS) of the RCMP “L” Division 
to do the review. The ORMS report concluded that the CPS was in compliance with the 
ministerial directive to operate on PROS as its record management system.

14. The OPC provided assistance to the Director Of Public Safety on a complaint against 
a Conservation officer for improperly disclosing information obtained during the course 
of his duties. The matter was mediated by the manager, Phil Pitts, and an informal 
resolution was reached that satisfied all parties. 

15. The Police Commissioner participated as a member in several meetings of the 
Policing Services Transition Steering Committee.

16. The Police Commissioner was the keynote speaker at the annual dinner put on by PEI 
Crime Stoppers to recognize police officers of the year.

17. The Police Commissioner hired Phil Pitts to succeed Paul Stetson as manager and 
senior investigator for the OPC.

18. The OPC continued to be a Member of The Canadian Association for Civilian 
Oversight of Law Enforcement (CACOLE).

19. Phil Pitts the manager / senior investigator of the OPC is a member of the board of 
directors of CACOLE.

20 The manager of the OPC attended the annual CACOLE conference held in St. John’s 
NL and the CACOLE management meeting in Ottawa ON.
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Expenditures 

The following is an outline of the expenditures incurred by the OPC in carrying out its 
functions during the calendar year 2017:

Salaries -   $53,200.00
Benefits -   $1,214.12
Commissioners -   $7,567.50
Computer equipment and supplies -   $341.62
Memberships -   $475.00
Office -   $4,149.13
Postage -   $419.59
Printed supplies -   $150.42
Professional fees -   $12,101.60
Publications -   $498.08
Rent -   $24,769.72
Telephone $   $2,260.20
Travel - local   $192.40
Travel - out of province -   $4,334.84

Total expenses -   $111,674.22

The OPC has also over time built up a contingency fund of approximately $20,000 held 
in a flexible one year term GIC at CIBC to cover any unusual or unanticipated expenses 
that may be incurred for public hearings or for additional investigators or experts.

Respectfully submitted this                 day of                           2018.

_____________________________
Gerard Mitchell
Police Commissioner
Province of Prince Edward Island






