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ANNUAL REPORT – 2014-2015 SUMMARY
Island Investment Development Inc. (IIDI) is a crown corporation under the Department of Innovation and
Advanced Learning. IIDI is responsible for developing, implementing and managing programs and services
focused on population growth and economic development. Through immigration and repatriation, IIDI
facilitates the attraction, settlement, integration and retention of newcomers while also encouraging
population retention for all Islanders.
Subsequent to year end, in May 2015 the Office of Immigration, Settlement and Population was
restructured as part of an overall government departmental re-organization. The recruitment, retention and
settlement team are now a part of the Department of Workforce and Advanced Learning. IIDI, including the
administration of the PEI Provincial Nominee Program and the PEI Century Fund has become part of the
Department of Economic Development and Tourism. IIDI’s services can be accessed through our website
www.immigratepei.ca.
IIDI primarily uses the PEI Provincial Nominee Program (PEI PNP) to attract foreign nationals to the
Province. The PEI PNP has been an important part of meeting PEI's population, labour market and
economic needs by assisting qualified individuals to obtain permanent residency. Over the past fiscal year
the PEI PNP nominated 453 candidates from over 30 different countries around the world.
IIDI’s recruitment team works closely with various stakeholders, particularly local employers, to identify
labour market gaps and promote PEI as a destination of choice that boasts rewarding career opportunities
and offers a business community that is supportive of new entrepreneurs and skilled workers. The
recruitment team plans strategic missions in national and international markets to help businesses and
employers address labour market gaps throughout all industries in the province. Our recruitment team
plans recruitment missions in consultation with employers in markets where candidate pre-screening and
overall retention are given significant consideration. In 2014-2105 IIDI participated in one national
recruitment events and three international recruitment events.
IIDI funds a number of initiatives to assist newcomers in successfully settling and integrating on PEI. These
organizations include the PEI Association for Newcomers to Canada, la Coopérative d’intégration
Francophone, the PEI Connectors Program, and Réseau de développement économique et d'employabilité.
IIDI also funds and participates in various activities that foster integration such as diversity events, language
training, business community outreach tours, and newcomer guides.
IIDI also administers the PEI Century 2000 Fund, which was created to support the growth and needs of the
private sector and stimulate economic development. Through this fund, IIDI invests federal immigrant funds
through low interest term financing to PEI businesses where there will be significant economic benefit to the
Province.
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RAPPORT ANNUEL 2014-2015 – SOMMAIRE
L’Island Investment Development Inc. (IIDI) est une société de la Couronne qui relève du ministère de
l’Innovation et des Études supérieures. Elle est chargée d’élaborer, d’implanter et de gérer des
programmes et des services qui visent la croissance démographique et économique. Par l’entremise de ses
efforts en matière d’immigration et de rapatriement, l’IIDI facilite l’attraction, l’établissement, l’intégration et
la rétention des nouveaux arrivants ainsi que la conservation de la population insulaire.
Après la fin de l’exercice, en mai 2015, le Bureau de l’immigration, de l’établissement et de la croissance
démographique a été restructuré dans le cadre d’une réorganisation des ministères provinciaux. L’équipe
du recrutement, de la rétention et de l’établissement fait maintenant partie du ministère de la Main-d’œuvre
et des Études supérieures. L’IIDI, y compris le Programme des candidats de la province de l’Île-du-PrinceÉdouard et le Century Fund, fait maintenant partie du ministère du Développement économique et du
Tourisme. Il est possible d’accéder aux services offerts par l’IIDI sur son site web à www.immigratepei.ca.
L’IIDI se sert principalement du Programme des candidats de l’Île-du-Prince-Édouard pour attirer des
ressortissants étrangers. Ce programme aide à répondre aux besoins économiques de la province et à
combler ses lacunes en matière de population et de main-d’œuvre en proposant des personnes qualifiées
pour la résidence permanente au Canada. Au cours du dernier exercice, le programme a proposé 453
personnes provenant de plus de 30 pays.
L’équipe de recrutement de l’IIDI travaille de près avec divers intervenants, particulièrement les employeurs
de l’Île, pour cerner les lacunes du marché du travail et faire la promotion de l’Île-du-Prince-Édouard
comme un endroit où l’on trouve des possibilités de carrière intéressantes et une communauté d’affaires qui
appuie les nouveaux entrepreneurs et les travailleurs qualifiés. L’équipe de recrutement élabore également
des missions stratégiques visant des marchés nationaux et internationaux afin d’aider les entreprises et les
employeurs à combler les lacunes du marché du travail dans l’ensemble des industries de la province.
L’équipe de recrutement met sur pied, en consultant les employeurs, des missions de recrutement visant
des marchés qui prisent la présélection des candidats et la rétention de façon générale. En 2014-2015,
l’IIDI a participé à un événement de recrutement national et à trois événements de recrutement
internationaux.
L’IIDI finance un certain nombre d’initiatives pour aider les nouveaux arrivants à s’établir et s’intégrer à l’Île,
notamment l’Association des nouveaux arrivants au Canada de l’Île-du-Prince-Édouard, la Coopérative
d’intégration francophone, le programme Liens Î.-P.-É., et le Réseau de développement économique et
d’employabilité. En outre, l’IIDI prend part et offre du financement à diverses initiatives appuyant
l’intégration comme des activités portant sur la diversité, la formation linguistique, l’extension de services
aux entreprises, et des guides pour les nouveaux arrivants.
L’IIDI administre également le Fonds Century 2000 de l’Île-du-Prince-Édouard, conçu pour appuyer la
croissance et les besoins du secteur privé et stimuler le développement économique. Pour ce faire, l’IIDI
investit des fonds fédéraux dans les entreprises de l’Île en leur offrant du financement à terme à faible taux
d’intérêt lorsque d’importantes retombées économiques entrent en jeu pour la province.
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OVERVIEW
Island Investment Development Inc.
Innovation and Advanced Learning.
programs and services focused on
business name Office of Immigration,
for all clients and stakeholders.

(IIDI) is a crown corporation operating within the Department of
IIDI is responsible for developing, implementing, and managing
increasing Prince Edward Island's (PEI’s) population. Under the
Settlement and Population, IIDI provides a client-focused approach

Subsequent to year end, in May 2015 the Office of Immigration, Settlement and Population was
restructured as part of an overall government departmental re-organization. The recruitment, retention and
settlement team are now a part of the Department of Workforce and Advanced Learning. IIDI, including the
administration of the PEI Provincial Nominee Program and the PEI Century Fund has become part of the
Department of Economic Development and Tourism. IIDI’s services can be accessed through our website
www.immigratepei.ca

Legislative Responsibility
IIDI is responsible for administering the Island Investment Development Act.

Objectives
IIDI initiatives are driven by the following objectives:
•
•
•
•
•

Create awareness of PEI as a place to live, work, and prosper;
Foster relationships and support services for connecting employers with employees;
Provide coordination and funding to various stakeholders delivering services to newcomers;
Administer the PEI PNP and support immigrant entrepreneurs and investors in the establishment of
their businesses; and,
Administer the PEI Century 2000 Fund designed to support private sector business growth through
the utilization of the Federal Government’s Immigrant Investor Fund.

Mission
IIDI’s mission is to effectively and efficiently deliver adaptive programs and services that will facilitate the
attraction, settlement, integration, and retention of newcomers while also encouraging population retention
for all Islanders. IIDI endeavors to make PEI a destination of choice for newcomers by attracting applicants
that are best-suited to adapt and positively contribute to the province’s unique economy and culture.

Vision
IIDI is responsible for immigration, settlement, retention, and overall population growth in PEI. IIDI works
closely with stakeholders to provide programs and services designed to help create economic growth
opportunities and address labour market issues while facilitating successful attraction, settlement,
integration and retention of newcomers to the Island. IIDI’s programs and services also extend to Islanders,
both within and outside of the province, and to Canadians looking for opportunities in PEI.

7

PROVINCIAL NOMINEE PROGRAM
Established in 2001, the PEI Provincial Nominee Program (PEI PNP) has been an important program which
assists the province in meeting PEI's population, labour market, and economic needs. Under the
Agreement for Canada-PEI Co-operation on Immigration (the Agreement), the PEI PNP is a partnership
between the Province of PEI, represented by IIDI, and the Government of Canada, represented by
Citizenship and Immigration Canada (CIC). The Agreement allows the Province to select individuals who
meet the province’s economic, labour market and population needs. Through the application process,
those individuals that meet the program criteria are selected by PEI who then nominates them for
permanent residency to CIC. The application is then processed by CIC and assessed for admissibility.
Each province strives to attract skilled individuals to help support their economic and population growth
targets. Prior to the creation of the PEI PNP, the province relied on the federal government for immigration.
Currently PEI receives approximately 200 permanent residents per year within the federal immigration
programs, with the Refugee class accounting for approximately 30% of this number. The PEI PNP provides
the opportunity for the Province to position itself internationally to compete for foreign talent, promoting the
Province’s vibrancy, diversity and openness to qualified individuals and families.
The PEI PNP consists of three main categories with six different streams to address the specific needs of
the PEI economy. The three categories are the Labour Impact Category, the Business Impact Category,
and the Express Entry Category.
Labour Impact Category
The Labour Impact Category focuses on the ever changing labour market needs of PEI’s innovative and
primary industries. While PEI’s labour force is quite small and many industries are seasonal, labour market
gaps are a reality and finding new employees within Canada who have the right skill sets can be a
challenge for many PEI businesses. The Labour Impact Category has three streams: the Skilled Worker
Stream; the Critical Worker Stream; and the International Graduate Stream, which was re-opened in
February 2015.
The Skilled Worker Stream was developed to attract highly skilled workers to the province to fill employeridentified labour market shortages. Opportunities for high-skilled and specialized labour exist in many of the
province's Strategic Sectors. Potential nominees must meet program criteria which include: the position
must be classified under the National Occupational Classification (NOC) as skill level 0, A or B; must have
experience in the intended profession; must meet the language requirements of the position; and must have
a valid job offer from a company in PEI.
The Critical Worker Stream helps to facilitate filling acute labour market shortages by enabling temporary
foreign workers to apply for permanent residency. The applicants in this stream must have been working
for the Island employer for a minimum of 6 months, have a permanent full-time year-round job offer that falls
under the NOC skill level C or D, and must meet minimum language requirements. There are currently five
occupations selected under this stream: truck drivers, customer service representatives, labourers, food
and beverage servers and housekeeping attendants.
The International Graduate Stream is an employer-driven stream that provides opportunity for employers to
hire a recent graduate from an accredited PEI post-secondary education institution. The international
graduate must have a full-time job offer in their field of study that is classified as NOC skill level 0, A, or B,
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which represents professional, managerial, and skilled trade positions. The applicant must be working on a
valid post graduation work permit with the Island employer they are working for at the time of application,
and is expected to have worked for a minimum of six months prior to application.
The Labour Impact Category attracts potential nominees almost exclusively through the federal Temporary
Foreign Worker (TFW) program. This program is administered jointly between Employment and Social
Development Canada (ESDC) and CIC. They work to ensure that employment of foreign workers supports
economic growth in the region and helps create more opportunities for all Canadians. The TFW program
has seen a lot of changes over the past year, and further information on this program can be found on CIC’s
(www.cic.gc.ca) and ESDC’s (www.esdc.gc.ca) websites.
Business Impact Category
The Business Impact Category provides the opportunity for foreign nationals to be nominated by PEI to
become permanent residents of Canada provided they invest in and actively manage a business in
PEI. With a growing population and economy, IIDI is confident that a choice to invest in and operate a
business in PEI will serve not only the interests of the business person themselves but the entire province.
There are three streams from which an applicant can choose: the 100% Ownership Stream, the Partial
Ownership Stream, and the Work Permit Stream. The 100% Ownership Stream was created to help
stimulate entrepreneurship and new business ventures in PEI. The province has a long history of
welcoming individuals with entrepreneurial spirit to help create new jobs and stimulate economic
development opportunities. If the applicant meets program criteria and they are approved by IIDI, they sign
an escrow agreement with the Province and are nominated for permanent residency to CIC. The escrow
agreement requires that the applicant obtain 100% control of a business through the outright purchase of an
existing business or the starting of a new business in PEI. This stream encourages new entrepreneurs to
participate in the province’s business community, fostering growth and prosperity while creating new market
connections for Island products.
The Partial Ownership Stream is designed for applicants who wish to transition into the PEI business
community by becoming a part owner in a business of which they will be active in the management of. If the
applicant meets program criteria and they are approved by our office, they will sign an escrow agreement
with the Province and will be nominated for permanent residency to CIC. The applicant, amongst other
conditions, must obtain a minimum of 33 1/3% of the business’ equity or invest at least $1,000,000 in the
business. This stream provides new investments into the province’s business community which will allow
existing companies to grow while creating new market connections for Island products.
The Work Permit Stream allows applicants the opportunity to come to PEI and begin working in the
business they are investing in prior to being nominated by PEI. If approved by IIDI, the applicant will apply
to CIC for a work permit to come to PEI and invest in and operate a business in the province. Upon meeting
the terms and conditions of their performance agreement, which includes investing in and operating a
business on PEI for a minimum of one year, the applicant will be nominated by IIDI for Permanent
Residency to Canada.
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Express Entry Category
CIC launched a new intake management system on January 1, 2015 for some of their economic
immigration programs called the Express Entry System. The programs that are administered through this
system are the Federal Skilled Worker, the Federal Skilled Trades, and the Canadian Experience Class.
Through this system candidates are ranked on a number of human capital factors and the top scoring
candidates are invited to apply for permanent residency to CIC. The main goal of this system was to
eliminate the backlogs that CIC had in this program, and to eliminate their requirement to process files on a
first-in, first-out basis. Through this system only the top ranked applicants are chosen to apply, and CIC
has committed processing times that 80% of applications will be processed within 6 months.
When CIC launched this system, they gave provinces an enhanced allocation to use through Express Entry
to nominate individuals who intend to live and work in their province. IIDI launched the Express Entry
Category in the spring of 2015 and nominated their first applicant in April 2015. Applicants through this
stream must meet the criteria of at least one of the federal programs mentioned above that are
administered through the system, and have expressed their interest to live and work in PEI. IIDI then
selects individuals that meet the needs of the Island’s labour market and invites them to make a formal
application.
Program Statistics and Results
Since 2011 the current PEI PNP has nominated 1583 applicants to CIC for permanent residency. Details of
nominations for this fiscal year, per category, are presented in Table 1.
Table 1: 2014-2015 Nominations by Category
Number
100% Ownership Stream
297
Critical Worker Stream
65
Partial Ownership Stream
0
Skilled Worker
89
Work Permit Stream
2
Total:
453

%
65.56%
14.35%
0%
19.65%
0.44%
100%

Selection Factors
IIDI uses a variety of selection factors to ensure candidates meet the program criteria and will have the best
chance to economically establish in PEI. Some key factors in influencing the success of an immigrant after
landing include age, education, and community, which make these key factors to consider when assessing
an applicant.
Of the immigrants nominated by PEI over 86% are between the ages of 30 and 49. People in this age
bracket are individuals who already have experience in their field of expertise, are able to easily integrate
into PEI, and maximize economic benefit. Again, this reinforces the high quality of applicants PEI attracts
and nominates.
Of the immigrants being nominated by PEI, the top countries of origin have remained similar over the past
number of years. Attracting immigrants from similar backgrounds builds community, strong cultural
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surroundings and increases successful settlement and retention for our province. Table 2 details the
different source countries of nominees for this fiscal year.

Top
6
Countries

Source

Table 2: 2014-2015 Nominees by Country of Origin
Country
Number
China
280
Philippines
46
India
16
Vietnam
13
United Kingdom
12
Italy
6
Other Source Countries
Total

%
61.81%
10.15%
3.53%
2.87%
2.65%
1.32%

80

17.66%

453

100%

The majority of nominees have more than a high-school education level, with more than 89% of all
nominees having 13 or more years of education, and more than 61% having 16 or more years of education.
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RECRUITMENT
IIDI’s recruitment team works closely with various stakeholders, particularly Island employers, to identify
labour market gaps and promote PEI as a destination of choice that boasts rewarding career opportunities
and offers a business community that is supportive of new entrepreneurs and skilled workers. The
recruitment team plans strategic missions in national and international markets to help employers address
labour market gaps. IIDI also actively raises positive awareness of the economic and social benefits of
attracting and welcoming newcomers to PEI and helps educate clients, employers, and other stakeholders
on the various processes and pathways for immigration. IIDI strives to connect people who would like to
settle in PEI with the resources that can help them build a career and live comfortably on the Island.
IIDI’s recruitment team facilitates connections between employers and potential job seekers. Recruitment
missions rely on extensive business engagement and participation because ultimately the businesses are
hiring the nominees. IIDI’s strategic recruitment missions are employer driven in markets where candidate
pre-screening and overall retention are given significant consideration. In 2014-2015 IIDI participated in one
national recruitment events and three international recruitment events.
IIDI worked with the province’s Information Technology sector to organize and deliver customized
Information Technology recruitment missions to Toronto, Ontario which brought companies together with IT
professionals looking to work and relocate to the east coast region. In cooperation with this event an East
Coast style reception was held, providing opportunity for Atlantic Canadian expatriates to network and
discuss opportunities in Atlantic Canada.
IIDI participated in the multi-sector Working In Recruitment Fair in London as part of an East Coast
Delegation during which Island companies met with a number of highly skilled individuals looking for job
opportunities. While in London, IIDI also had the opportunity to meet with representatives from the
Canadian High Commission to discuss recruitment initiatives.
IIDI also took part in Destination Canada in the fall of 2014 to build awareness and promote initiatives for
attracting and retaining Francophone immigrants to PEI. Destination Canada is a premier, multi-sector,
Canada only, event that pre-selects highly skilled European professionals to attend. While participating in
Destination Canada, IIDI established connectivity with European stakeholders and agencies that provide
services for Canadian international recruitment. IIDI promoted the PEI Working Holiday Visa pilot project in
partnership with the Acadian Francophone community and positioned PEI as an employment and
investment destination for Francophones through promotions of the PEI PNP.
IIDI also attended the Emigratiebeurs Emigration Expo in the Netherlands in the spring of 2015 as part of an
East Coast delegation. During the two day event PEI and the accompanying companies met with a number
of skilled individuals looking for job opportunities. The East Coast Provinces also gave one presentation
per day on the region.
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SETTLEMENT & RETENTION
PEI has experienced continuous growth in the arrival of newcomers to the Province over the past decade.
Successful settlement and retention depend on a variety of factors and it is important that IIDI collaborate
with stakeholders to help newcomers work towards successfully settling within our Island communities. IIDI
provides leadership, coordination and support of settlement initiatives for newcomers, through funding
activities in the private and public sectors that are designed to increase the economic and social successes
of newcomers settling within PEI.

PEI Connectors Program
The PEI Connectors Connecting Newcomers, Business and Opportunities Program (The PEI Connectors)
is delivered by the Greater Charlottetown Area Chamber of Commerce. The PEI Connectors was launched
in June 2011 its objectives are to:
•
•
•
•

Focus on introducing interested newcomers to key business and government contacts;
Facilitate newcomers either establishing their own business or joining existing businesses;
Focus on enterprise and business development; and
Connect newcomers who wish to pursue professional and/or employment interests to the most
appropriate body

An Advisory Committee comprised of prominent business leaders was developed by the Chamber to
provide advice and referrals to support the program. Since its inception the PEI Connectors have seen over
600 clients, holds up to 40 seminars per year, and has made over 2,000 connections.
PEI Association for Newcomers to Canada
The PEI Association for Newcomers to Canada (“PEI ANC”) is the primary settlement service providing
organization in the province. IIDI works closely with the PEI ANC to help encourage positive newcomer
settlement, integration, and retention outcomes. Newcomers have a better settlement experience when they
are integrated both socially and economically.
The PEI ANC currently has 9 different programs which focus on the primary areas of settlement and
integration, employment programs, immigrant youth, language services, and community outreach.
Collaboration for Diversity Events
IIDI continues to support the DiverseCity event held each summer in various communities across PEI. This
popular annual event is a free, family friendly multicultural street festival that features live performances, a
cultural craft fair, international food, games and activities. In an effort to promote multi-culturalism across all
of PEI, DiverseCity expanded in 2014, holding an event in Montague and Summerside as well as
Charlottetown. These events are consistently well attended and are an opportunity for all Islanders to
celebrate our rich cultural diversity.
IIDI also continues to support the International Tea House, an initiative in PEI that provides an atmosphere
of multicultural collaboration where cultures interact in an educational and social environment. As a result
of this worthwhile series of events, there has been an improved understanding of multiculturalism and the
contributions of newcomers in PEI.
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Business Community Outreach Tours
Growing on the success of past business community outreach tours, IIDI, in conjunction with the PEI
Connectors, organized and executed three tours for newcomers in a variety of communities across PEI.
The focus of these tours is to show newcomers all areas of the Island, allowing newcomers to visit existing
businesses, view new start up businesses, and see successful investments made by other newcomers. The
Business Community Outreach Tours educate newcomers about the opportunities and potential within the
province, facilitates connectivity and networking with the Island’s business community and past newcomers,
and helps newcomers integrate into smaller communities. Over 200 newcomers have participated in the
tours which have been very well received and newcomers report great value in exploring the Island’s
business community. Some of the communities visited over the past few years were Alberton, BordenCarleton, Cavendish, Georgetown, Kensington, Montague, Souris, Summerside, and Wood Islands. The
tours highlight businesses across various sectors including manufacturing, retail, aerospace, and tourism.

Language Services
Language proficiency is an important element for newcomers to be successful in obtaining meaningful
employment in PEI and to socially integrate. Newcomers face barriers if they have difficulty communicating
in one of Canada’s official languages. CIC provides funding to Study Abroad and Holland College to deliver
language training to newcomers in PEI. IIDI recognizes that language training helps immigrants’ economic
and social integration and retention in PEI and contributes to this initiative by purchasing textbooks for
volunteer based language programs. IIDI has outlined a need for language training within a business
context for new entrepreneurs and in the fall of 2014 began offering an English as an additional language
course with a focus on business language and concepts. This course was offered in the evenings to allow
newcomers the opportunity to increase their English language capabilities while continuing to work or
operate their business. IIDI will continue to monitor the needs of newcomers in regards to language training
and continue to support language training in areas where needs have been identified.
La Coopérative d’intégration Francophone
La Cooperative d’integration Francophone (“CIF”) is responsible for creating welcoming communities for
Francophone newcomers to the province. The organization has implemented several initiatives including:
anti-racism workshops for educators, community networking gatherings, promotional activities, and diversity
presentations in schools. IIDI continues to work with CIF to encourage effective Francophone attraction,
settlement, and retention in PEI.
CIF also promotes the Working Holiday program (Programme Vacances-Travail - PVT) which is an
International Experience Canada program that brings young French people between 18 and 35 years of
age to live and work in Canada. Program participants receive a 12-month work visa, allowing them to travel
across Canada while working to sustain them financially.
Réseau de développement économique et d'employabilité
Réseau de développement économique et d'employabilité (“RDÉE”) is the provincial Francophone
economic development council of PEI. RDÉE offers support services for community economic
development, co-operative development services, as well as settlement support services for entrepreneurs.
RDÉE administers the Programme d'entrepreneurship régional, communautaire et économique (“PERCÉ”)
program, which offers post-secondary students paid internships opportunities in their field of study. PERCÉ
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is designed to provide a means for Island youth to access employment opportunities in PEI, which helps
encourage repatriation and increase youth retention.
RDÉE administers the Liant l’immigration économique à nos succès (“LIENS”) project which seeks to
increase awareness of Francophone economic immigration and its importance on PEI. LIENS aims to
create a business and employment environment that is welcoming to the integration of immigrants and
provides education about hiring foreign nationals who speak French. IIDI supports the LIENS project by
enabling employers and French-speaking newcomers to connect for employment opportunities and offering
networking activities between Island and Francophone newcomer entrepreneurs.
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FUND MANAGEMENT AND LENDING
IIDI, through PEI Century 2000 Fund Inc. (PEICF) make strategic repayable loans to PEI businesses in an
effort to stimulate economic development. Prior to the 2014/15 fiscal year, PEICF received repayable
advances from the Federal Immigrant Fund that were used to provide repayable loans to PEI businesses. In
2014, the Federal Government terminated the Federal Immigrant Investor Program.
CIC has
communicated to all Provinces that there will be no accelerated repayment schedule for funds received
through the Immigrant Investor Program.
General lending conditions associated with PEICF loans are as follows.
•
•

•

•

Loans are available for a term of 5 years, which matches PEICF’s 5 year term with the Federal
Immigration Fund.
Loans bear interest at an annual rate of 4%. The annual rate is comprised of PEICF’s cost of
borrowing from the Federal Immigration Fund, the cost to administer the loan portfolio and the risk
associated with lending activities.
Renewal financing is available for existing loans for one additional five-year term, using either a
floating rate of prime plus 1.25% or a fixed rate equal to the posted five-year rate at a chartered
bank.
All loans must be secured and, as such, PEICF seeks similar security packages as would be
ordinarily sought by a traditional chartered bank.

PEICF’s lending activities are aligned with provincial priorities and Innovation PEI’s Strategic Sectors. On
occasion PEICF may also finance certain projects that may fall outside of PEI’s Strategic Sectors, which
have significant economic benefits to the Island community. Some examples of PEICF’s strategic lending
activities includes participation in certain major projects undertaken in Summerside, Charlottetown, Morell,
Georgetown and other communities across the province which will significantly contribute to the future
economic prosperity of these communities and the province.
During fiscal 2014/2015, PEICF’s loan portfolio exhibited growth with $8.3 overall growth in the loan
portfolio. Overall, the total number of loan accounts at fiscal year end increased by 15% to 111 while the
portfolio value (loans outstanding) increased by 5.5% to $173.5 million in comparison to the prior fiscal year.
At fiscal year-end the financing approved for several projects remained undisbursed and therefore is not
reflected in the value of loans outstanding. In many instances PEICF works in partnership with traditional
lending institutions, Federal Government agencies and other local economic development agencies to
complete financing packages for projects.

Loans Oustanding ('000's)
200
150
100
50
0

Loans Oustanding ('000's)
2008/09 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15
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