
What Every Man Can Do To Help End Men’s Violence Against Women

2008 Purple Ribbon 
Campaign Against Violence

Men, take a stand with us.

PEI ACSW Information Sheet: What every man can do

Listen to women...learn from women. 
Who knows better about violence against women than women who experience it? Over half of 
Canadian women over the age of 16 have experienced at least one incident of physical or sexual 
violence, and 60% were the victim of more than one incident. Learn about violence by asking a 
woman who trusts you how violence has affected her life.

Learn about the problem. 
Most Prince Edward Island men are not violent towards their intimate partners. Most men do not 
attack or sexually assault women. But some men are responsible for most of the violence that PEI 
women suffer. Some men are part of the problem, but all men are part of the solution.
Turn to your local women’s organizations. They have a wealth of accumulated experience and 
knowledge. Talk to them. Read their publications. Contribute financially. Learn from them. 

Learn why some men are violent. 
Men are not naturally violent. Historically there have been societies with little or no violence. Even 
today, in many countries, the majority of men do not use sexual or physical violence. Violence is 
something that some men learn. It is about having power and control over others. It is the attempt by 
some men to dominate women, or adults’ attempts to dominate children, or some men’s attempts to 
dominate other men or groups of men. Violence is a way for compensating for feelings that you’re 
not a “real man.”

Challenge sexist language and jokes that degrade women. 
Sexist jokes and language help create a climate where forms of violence and abuse can be accepted. 
Words that degrade women reflect a society that has historically placed women in a second-class 
position. By reflecting this reality they once again put women “in their place” even if that isn’t the 
intention. Learn to speak up when men talk lightly of violence against women. 

Learn to identify and oppose sexual harassment and violence in your workplace, 
school, and family. 
Sexual harassment refers to unwanted sexual advances or to sexually oriented remarks or behaviours 
that are unwelcome by another person. In 1992, the Prince Edward Island Government passed the 
Employment Standards Act. This Act requires employers to provide an employment environment free 
of sexual harassment. 
All employers must establish a policy with regard to sexual harassment in the workplace and to 
ensure that all employees within the workplace are aware of that policy. The Act specifies certain 
elements which must be contained in the sexual harassment policy. Men can join women in opposing 
sexual harassment by learning to spot it and learning to say something to stop it. 

More on back page
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Support local women's programs. 
Women (and some men) in PEI have been organizing to end violence against women and children for 
over 30 years. Feminist activists and counselors worked hard to awaken society to the extent of the 
violence women and children suffer. Women escaping violent situations depend on women’s shelters, 
rape crisis centres, and outreach services. These services deserve individual men’s support and 
financial backing. Encourage any service organization you are a member of to fund raise to help 
support services for women.

Examine how your own behaviour might contribute to the problem. 
Most men will never be physically or sexually violent. But men need to examine ways they might try to 
control women. As a man do you dominate conversations? Do you put women down? Do you try to 
control where they go and who they talk to? Do you make the decisions for both of you? 
If you’ve ever forced or pushed a woman to do something sexual she didn’t want to do; if you’ve hit, 
pushed, threatened, kicked your spouse or girlfriend, then you’ve been part of the problem. 
If this happened in the past, admit what you did was wrong and make amends if possible. But if this 
violent behaviour has any chance of continuing, then you urgently need to get help. 

Work towards long-term solutions. 
Ending violence against women won’t happen overnight. Real solutions are truly long-term solutions. 
This is because men’s violence against women is rooted in inequalities between men and women, and 
in the way men learn to be men. 
Legal changes to combat men’s violence against women (such as laws against rape and assault) are 
very important. The police and courts must diligently enforce such laws. 
But this is not enough – attitudes and behaviour must change. Men need support and encouragement 
in their roles as caregivers and nurturers. Our children, boys and girls, need to be taught, by example, 
that violence is unacceptable. Being a man does not mean using power to control others.

Adapted from the White Ribbon Campaign materials. The White Ribbon Campaign (WRC) began in 
Canada in 1991 and is the largest effort in the world of men working to end violence against women 
(VAW). In over fifty-five countries, campaigns are led by both men and women, even though the focus 
is on educating men and boys.
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