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STANDING COMMITTEE ON COMMUNITY AFFAIRS AND ECONOMIC DEVELOPMENT
Tuesday, February 1, 2005

1:30 p.m.

Part 1 - Pat Chan

Wilfred Arsenault (PC) Chair: Good afternoon,
committee members. I’d like to call this meeting to
order and to welcome everyone to this meeting.
We have in front of us the agenda for today’s
meeting. Are there any additions that anyone
would like to bring to this agenda and if not, I
would like for someone to make a motion that we
approve the agenda as presented.

Honourable Philip Brown (PC): Moved.

Wilfred Arsenault (PC) Chair: We have a mover.

Honourable Jamie Ballem (PC): Seconded.

Wilfred Arsenault (PC) Chair: We have a
seconder. All of those in favour signify by saying
aye.

Unidentified: Aye!

Wilfred Arsenault (PC) Chair: Carried. The item
number two on the agenda is - we had agreed at
the last meeting that we would bring in someone
from the committee that put the PEI Population
Strategy together, and I’m pleased to welcome Mr.
Pat Chan, who was a member of that panel at that
time and he has agreed to come forward and
make a presentation to our committee, so without
further delay, I would like to ask Mr. Chan to
proceed.

Pat Chan: Thank you, Mr. Chairman, members of
the committee. Thank you for inviting me to speak
to you about “A Place To Stay,” a report of the PEI
Population Strategy 99 Panel. In particular, it was
suggested when I got the call from Marian that for
the purposes of this meeting, I focus upon pages
54 to 59, which deal with immigration and with new
Islanders. 

During our meetings, we heard presentations from
the PEI Multicultural Council, the Cooper Institute,
the PEI Newcomers Association, the West Prince
Chamber of Commerce, and many others about
immigration as a means of population
development.

The panel made three recommendations.
Recommendation number 22: Increased priority
placed upon immigration as a means of population
development. PEI, should maintain its
humanitarian effort while increasing its efforts to
attract independent and business class
immigrants. 

While newcomers from all lands should be
welcomed, it should be recognized that
established host communities are an attraction for
newcomers and contribute to successful
integration. Accordingly, PEI should place
particular emphasis on working with established
host communities in Prince Edward Island to
attract immigrants from those other countries.
Efforts should continue to conclude a federal-
provincial agreement on immigration in support of
those goals. This was in 1999. I don’t know if that
agreement was put in place. 

Number 23: Government review and renew its
multicultural policy, including establish a vision and
goals regarding multiculturalism, develop a
legislative framework and appropriate legislative
amendments, establish an appropriate community
engagement structure with a clear mandate,
integrate the province’s immigration policy and
approaches, and develop a strategy to promote
acceptance and valuing of diversity in the
education system and among the public at large.

Recommendation number 24: Prince Edward
Island’s capacity be strengthened to welcome
newcomers and to assist them to establish
themselves as members of our society. Particular
emphasis should be placed on additional official
language training supports, on means to support
labour force entry by newcomers, including a
review of credentials and work term placements,
and on encouraging community-based initiatives to
welcome and integrate newcomers.

The recommendations are quite broad statements
that really need further study in order to develop a
strategy and action plan to promote immigration.
There are portions of the report that do discuss
strategic aspects and I would like to focus on those
comments.



2

First of all, much of the report draws upon a
conceptual framework and language of marketing
because the task of building PEI’s population
through better management of migration is
primarily a marketing task. 

The report states that a key aspect of this
marketing task is that it is essential for Prince
Edward Island to foster and build on its strengths
and distinctiveness rather than striving to become
something it is not in order to draw more people
here.

What are some of PEI’s comparative advantages?
Some of them, as listed in the report, are that
intangible but critically important quality variously
referred to in the report as ‘the Island way of life’ or
the ‘spirit of place’ with its elements of social and
spacial rootedness, social cohesion, community
spirit and egalitarianism.

But what are some of those key factors of the
Island way of life? Farming, fishing, tourism. How
many immigrants are coming here to be farmers,
fishermen or bed-and-breakfast operators? How
welcome would an immigrant be if they wanted to
buy a lobster license? Yes, we may like the Island
way of life, but is that really attractive to an
immigrant? 

Two, a landscape of exceptional beauty and a
relatively unspoiled environment, both qualities
widely perceived to be under a serious threat. PEI
is a very attractive place, but can new immigrants
come to make money with it? A small-scale
manageable society where one can make a
difference, yet a society with one of everything.
Many of the amenities are resources of a much
larger society. Granted, I think that’s one of the
pleasant things about PEI is there’s an awful lot
here for a small community. 

A society where many people can live better with
less, in which many necessities such as housing
and childcare and many luxuries, such as fishing
and golfing, are far more accessible and affordable
than in larger centres. But do people really want
less? Aren’t we always striving for more? Do
immigrants want less? Aren’t immigrants coming to
Canada because they want more and not less? 

We have a society offering a high level of personal
safety and security. Really? Do we? When we
think about Toronto - whenever I go to Toronto, I

think: Okay, lock the doors. Stay close together.
Look over your shoulder. It’s a big city with lots of
crime.

But the truth is the crime rate in Charlottetown is
the seventh-highest in the country when compared
to the 40 largest Canadian cities. The crime rate in
Charlottetown is the highest east of Saskatchewan
and it’s two and a half times the crime rate of
Toronto.

Honourable Philip Brown (PC): That’s on a per
capita basis? 

Pat Chan: That’s per capita basis.

Honourable Philip Brown (PC): Per capita basis,
yeah.

Pat Chan: And that’s from a report that just came
out in Canadian Business a little while ago.

Honourable Philip Brown (PC): Yeah.

Pat Chan: And this is the kind of - that’s where I
got the information from. It’s a report on doing
business in cities across Canada. Charlottetown
looks very good in terms of cost of doing business,
but it’s the kind of thing that people will pick up and
read.

Valuable knowledge-based assets of world class
quality, including IT infrastructure. This is an aside,
a little bit. World class, to me, is second class. It’s
not something that inspires me, that says
something is really good. If you say something’s
something’s world class, it means you’re an also-
ran who’s trying to do just as well. IT
infrastructure? Even the Yukon has high-speed
access to every home. We don’t have that here. 

Richard Brown (L): We’ll blame the feds.

Pat Chan: Yeah, the feds paid for it. These are
powerful advantages in an era when many people
long to leave behind the anonymity, social
fragmentation, insecurity and pollution of large
urban centres. 

That’s what’s quoted in the report, but are they
really? Is what we have to offer what immigrants
want? Maybe some of them, but who are we really
trying to attract? People who want to drop out and
enjoy life walking on the beach? Or do we want to
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attract hard-working entrepreneurs, specialists and
scientists who want to make a difference in a
community and the world?

The former items were listed as benefits. What
about some things that were listed as negatives:
Financial insecurity and loss due to the more
limited range and number of opportunities, the lack
of demand for specialized occupations, the
significantly lower wage levels and the relatively
high rates of taxation, reduced level of some basic
services such as health and education, restricted
availability of others such as drug and dental
programs, and the complete absence of others
such as public transit, social exclusion, an
unwelcoming social climate and lack of access to
equal opportunity for some, and poor quality of
governance, including perceived patronage and
lack of openness and fairness in provincial
government dealings undermining the trust of the
community’s fundamental and sustainable
economic development, as well as strong
perceptions by some of a lack of professionalism
and confidence on the part of some municipalities.

Yes, Islanders tend to be very close-knit, which
means they care for their families and friends, but
it makes it very hard for newcomers to break into
the local community. Not that Islanders aren’t
willing. They just don’t make the time.

And a lack of equal access to opportunity? You
bet. You see it all the time. Patronage and lack of
openness in government dealings? Absolutely. If
you’re not in the know, you can forget about doing
business with any level of government. 

If you’re an immigrant and you want to start a
business, who do you go to? Just look at the
people in some of the economic development
offices. Virtually all of them are Islanders. Many of
them have never run a business and have little
experience running a business, and very few of
them have any experience in the international
marketplaces.

These are serious negatives. What good is the
Island way of life to an immigrant who has to walk
on the beaches alone because they don’t have a
job? It has been said in this report that attracting
immigrants is really marketing PEI. The report
indicated that we need to carry out basic market
research on the product we have to offer: The
price or cost of staying here, the places where

marketing will be carried out, and the promotions
that will be used to carry out that strategy.

I would suggest that very little seems to have been
done. There was great emphasis both in the report
and on the street about maintaining the Island way
of life. If that is our product and people aren’t
buying it, then maybe we have to make some
fundamental changes.

Who do we want to attract? If we change our
product, then who will buy it? What job
opportunities exist or can be created for
immigrants? I think a real effort needs to be made
to decide who we are and who we want to be. Do
we want to remain a homogenous society or
become a multicultural society? If we want to be a
multicultural society, then we must act like one and
we must look like one.

We need more than - I got this off the Internet - we
need more than little varsity and equity statements
and application forms that invite people to mark
off: Are you a person with a disability, an aboriginal
person, a member of a visible minority group or
other? 

I mean, who wants to identify themselves as
disadvantaged? Who wants to do that? Who wants
to be told they’ve got a job because they’re a
woman or because they’re a visible minority?
When I first saw this, I was talking to a friend and
I said: Well, I can apply for a government job.

People tell me I’m a visible minority. I don’t feel like
I’m one. I’d also qualify as aboriginal because my
mom’s Cree, and he was aghast. He said: You
wouldn’t do that. I said: No, because I don’t want
to be seen like that.   Nobody wants to be chosen
on those kinds of categories for a job. It’s nothing
to brag about. No one goes home and says: I’ve
got a job that way. 

We need to show our diversity by having different
people in highly visible and important positions so
that others will see and believe that opportunities
really exist. We need to decide who we want to
attract. We need to choose a market sector. 

Do we want to attract international immigrants from
a diversity of cultures or more people just like us
so we can maintain our Island way of life? How are
we perceived by those potential immigrants or
visitors? Do we seem welcoming? What indicators



4

do we give them? 

I was looking through some of the tourism stats,
thinking that maybe they could tell us something
about who we attract, but they don’t. They’re
interested in income, how long they come for. The
only category they break out are the people from
Japan, so it’s - but the question might be asked, if
we’re going to be looking for those kinds of things,
how many visible minorities come to PEI, or
people who would be identified as visible
minorities?  I mean, I would show some level of
interest by people for some reason. Do they not
come or do they come or do they not come
because they find the Island more or less
welcoming? They might not find it very welcoming
when you look at the visitors’ guide. 

Now this is not something I normally do, okay? I
have noticed in the past, last year, there was
exactly one person in this - one photograph of one
person who is not white, and that was in an ad for
Lennox Island. 

This year, I counted four, including ads, four or
five, including - I’m going to put a little plug in here
since I’m doing this. That’s me, if you can tell, and
I have to admit I was pretty surprised when I got
the phone call saying: Do you want to pose for a
photo shoot? Because of what’s gone on in the
past.

But it’s a small step, but it’s the kind of thing that
people are going to say this is what we look like.
This is what we see, okay? Are they willing to pay
the price of living and doing business on PEI? How
can we mitigate the economic and social costs?
Do we need personal, social and business
mentoring for business immigrants? Do we need
special grants for small-scale market farming
operations?

And where will we market? Do we need a federal-
provincial agreement for marketing? I gathered
from the last one, we do. Do we have that? And
how will we market? Are we going to sit back and
wait for inquiries or are we going to be proactive
and send out representatives? Should we have a
special immigration agency with a mandate to
develop an action plan and work with public sector
NGOs and private sector of activities related to
immigration? 

My final comment is the recommendations of the

report are simply that - recommendations which
can and should be used to guide the preparation of
a focus strategy to attract immigrants. 

Wilfred Arsenault (PC) Chair: Okay. Well, thank
you very much, Mr. Chan. I hope that perhaps you
may entertain some questions on your
presentation and we’ll open up the floor at this time
for questions.

Honourable Philip Brown (PC):   Any order you
want to start at? 

Wilfred Arsenault (PC) Chair: Any order
whatsoever. Mr. Brown?

Honourable Philip Brown (PC): Well, first of all,
I’d like to welcome you to the committee and I
really appreciated your presentation and the
benefit of five or six years since the report was
written. Your challenges are very sound and
constructive to our work, I believe, to point out the
pros and the cons, and in order to be successful in
any endeavor, you have to take a focused, direct
approach, and you point that out. 

What is it we’re selling or what is that product?
Those are important things that we, as Islanders,
have to determine if we want to be successful in
the area and I think we have to determine what is
our objective. Is it population growth? Is it
broadening of our diversity? What exactly is it?
And you pointed that out. I couldn’t keep up with it
all, but I’ll look forward to reading the Hansard and
being able to go over it point by point. 

I think you hit some points, too, of the challenges
of people who we would anticipate may be, in my
opinion, maybe potential immigrants, but I see the
challenges with my eyes. I don’t see them
necessarily with the newcomer’s eyes, and that’s
where we have to think in terms of the person
coming, not in our needs.

I wouldn’t put the needs of the Island, yes, I
suppose it somewhat has to be taken into account,
but like you say about the access to employment
and all of those things, the access to getting
involved in the business community and those are
very real things that we have to look at, and I
appreciated your remarks on an international
market because if you’re coming here, you’re
coming from somewhere, and your exposure to the
international marketplace or the world economy
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may be much greater than where you come to, so
you may have a lot more to offer than the experts
or the business advisors telling you how to go
about it, so I thought those were very good
comments. 

I was glad that you noticed how our 400 per cent
increase in the terms of the visible minorities in the
Visitors’ Guide, and I’d like to point out that Charlie
Greg Sark is on the front of the Visitors’ Guide with
his kayaks and that’s Hog Island, just off of Lennox
Island, so I don’t know if you were with him that
day, but -

Pat Chan: No.

Honourable Philip Brown (PC): You might know
him.

Pat Chan: I know him, too.

Honourable Philip Brown (PC): Yeah. That’s the
end.

Wilfred Arsenault (PC) Chair: Next question.
Okay. 

Honourable Robert Ghiz (L): I’ll ask some
questions while I’m here.

Wilfred Arsenault (PC) Chair: Okay, Mr. Ghiz.

Honourable Robert Ghiz (L): I’m usually not a
member of this committee, but I had the
opportunity to come down today. I view - first of all,
I’d like to know what you think the biggest
obstacles, what the first biggest obstacle is? Just
give me the number one thing we can do as the
Legislative Assembly to make a recommendation
to the government of Prince Edward Island, the
first major thing that we can do.

And where I see a big problem is, is I know that
the federal government has a lot of different plans
and I hate to say it, but it’s quotas on getting
immigrants to come into the country. It’s a horrible
word to use and I’m sorry to use that word, but it’s
the amount of people that have to go to each
province, and Prince Edward Island has a certain
designation of immigrants that come to Prince
Edward Island each year, and I have to say for a
certain amount of time, the only problem is that
they don’t stay. They leave and they go off into the
larger cities and into their own communities, and

I’m just wondering how - and I think some of the
points that you brought out are perhaps - and I
agree with a lot of them, not them all. I agree with
them all, or the majority of them, but I think where
we have the problem is some of the immigrants
that are coming to Prince Edward Island are not
the type of people that would want to stay here
anyway, so we have to look to, and I think maybe
work with, the federal government so that when
immigrants do come to Prince Edward Island, that
we try and attract the people that would be most
likely to stay here instead of just anyone coming
here, because there’s going to be people that
come here and they want to get to Toronto, they
want to get to Montreal or they want to get to
Vancouver right off the bat, but there are probably
some immigrants that are coming here that want to
go to a smaller - like you said, so we can sell our
good aspects of it. 

So anyway, those are just some thoughts. You can
comment on them, but I’m wondering if there’s
something that we could do almost immediately,
what would that one recommendation be? 

Pat Chan: Well, what has to be done is they have
to develop a strategy. There has to be an action
plan that says: This is what we’re going to do, and
this is what we’re going to do to - it’s the marketing
plan that has to be developed, and put all the little
pieces together and work with the association for
newcomers to deal with on a personal basis, or
business mentoring, provide those supports so
when they come here, they have somebody, and
if it does mean that for a while, you target
particular aspects or types of people like the ones
you think that are most likely to stay.  If there’s
identifying factors, by all means, that’s where you
have to put your effort. Excuse me, but it has to be
- I mean, when you look at PEI, it tends to be very
homogenous, the Visitors’ Guide notwithstanding.

I mean, there are things that I think you could do
that would be simple that would make PEI look
very open. Just before I came in, I was thinking -
well, I was thinking the other day and I was talking
to a friend: Why don’t we make a calendar that has
all the different holidays on it?  I have no idea
when Chinese New Year is. It’s in a week or two.
If it was on the calendar, it would be so much
easier for me and everybody else, but there are
lots of other cultural holidays, so if PEI made
calendars hand out, and they’re being sent out to
everybody else, people would rely on it. They’ll
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look at it and they’ll get an idea that we support
these things.

Little steps that are up-front, personal, visible.
When people come to the Visitors’ Centre, who do
they see? What kinds of things do they see?
Those are important aspects because those are
how people make their impressions of PEI.

Honourable Robert Ghiz (L): I think you’re right
there, and one example that I want to use is, you
know, I’m half-Lebanese, but if someone had
asked me 15 years ago when was the Lebanese
New Year, I’d have no idea, either, but now that I
attend the event when I came of age and when I
went this year and I know there’s government
members that attended as well, and the interesting
part is - and this is where I think Islanders do
embrace different cultures - is there’s more people
there of non-Lebanese descent than there is that
are Lebanese, and this is at the Lebanese New
Year’s in Charlottetown. So I think if we just -
you’re right - get out, promote what we do have
and what we can offer, we could get to a better
situation. 

Wilfred Arsenault (PC) Chair: Mr. Chan, from my
perspective, I think probably the lack of cultural
infrastructure is a barrier to attracting and retaining
immigrants. It seems that between 50 and 80
years ago, Prince Edward Island did not have any
problems in attracting immigrants because who
immigrated to PEI? Well, we had - it’s probably
where the farming community made the biggest
strides. 

People were coming from Ireland, from Scotland,
from many countries, coming to PEI and the way
to make a living on PEI at the time was farming,
and that’s where the farming community made
tremendous strides and that’s where the
community at large made strides as far as
immigration numbers are concerned, but today, it’s
a different story, and there seems to be - like a
pattern has developed and immigration coming
into Canada seems to happen in a lot of the
provinces, but yet they migrate to the large
centres, and I think essentially from their
perspective, Atlantic Canada would be considered,
in most part, would be considered a rural area.

So I know you talked about putting a plan together,
but would you agree that the cultural infrastructure
would be the biggest barrier?

Pat Chan: Well, I think part of addressing that
would be part of something our plan would
consider. I don’t know that it’s the biggest barrier.
I think we can recognize in many small ways the
kinds of things that are going on around us all the
time.

I went to the luncheon on Friday with Shawn
Murphy and the Honourable Raymond Chan was
there, and they had invited people into this
luncheon to meet him, and acexcept for once or
twice when I’ve been to the Chinese New Year’s
dinners, I had not seen that many Chinese people
on PEI before, and he’d asked them how many
have come here within the last 10 years, and
virtually all of them put up their hands. 

So it’s happening. These people are coming, and
maybe they are coming under the sort of direct to
immigration or the immigrant investors program or
other such programs, but there are now 250
people in that group, and it can form the nexus of
a kind of community and cultural group that can be
built upon.

Honourable Robert Ghiz (L): Two hundred and
fifty Chinese people living on Prince Edward
Island, or Chinese-Canadians?

Pat Chan:  Chinese-Canadians are members of
the association.

Honourable Robert Ghiz (L): Really?

Pat Chan: Yeah.

Wilfred Arsenault (PC) Chair: I would say a lot of
people don’t know that.

Honourable Robert Ghiz (L): No. Yeah, I had no
idea. 

Pat Chan: So it’s the kind of thing -

Richard Brown (L): There’s lots more of those
people.

Pat Chan: Well, and they do want to come. Many
of them are entrepreneurial. They work hard.

Honourable Robert Ghiz (L): I don’t know if you
saw the Compass episode a couple of weeks ago,
but it was about a couple from York, I believe, that
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were adopting a Chinese daughter, which is
another way to start a culture.

Wilfred Arsenault (PC) Chair: Eva has a
question, followed by Jamie.

Eva Rodgerson (PC): (Indistinct) pretty well
covered my question. I know, and I was thinking
just like Wilfred did. Back when, I’ll say, my
ancestors emigrated from Scotland, they just
came. It didn’t seem, like you say, that - now it
seems like it’s a two-way street. There’s no
emphasis on trying to find ways to encourage
people to come, and so again, that was my
question because I’d heard that a lot, that some
people that come don’t stay because there’s not
enough people with the same cultural background
and they feel kind of isolated and that could be two
parts, but yeah, this is something that we’ve heard
a good bit and I don’t know exactly what the
source was, so that was - my question was is this
a problem? Do we not have - I know, say, in West
Prince, when you talk about Chinese, we have a
gentleman that runs a restaurant there, very well-
received in the community, but if I was to look
around to see if he had some support, some
people of his same country, he would find some in
Summerside and some in Charlottetown.

I guess my question was like yours, Wilfred, is this
a big factor?

Wilfred Arsenault(PC) Chair: Mr. Ballem.

Honourable Jamie Ballem (PC): I think that I’m
along the same lines. When we had a number of
professionals, health professionals, when I was in
that portfolio that we moved to a larger centre and
it was strictly because of culture. They couldn’t
practice their religion here, there was no
opportunity to having the Lebanese New Year.
When you look at our history of immigration, the
two areas that we probably had the most success
in where people from Holland, Dutch farmers that
immigrated and Lebanese. And they had enough
critical mass to retain their culture while fitting in. I
mean there’s still - I know people - Dutch farmers
that have been here for 40 or 50 years. They are
still part of the Dutch community and when you
look at them and say they are no different than
anybody else - the homogeneous population that
we have but yet they were able to retain their
culture.

Should we be identifying a small number of
countries and say that’s where we’re going to
focus. Should we be identifying in what our needs
are in terms of work force. We hear on somewhat
regular basis that we’re going to have shortages in
- first it was health professions, we’re going to
have this huge shortage. Now we’re talking about
how far away are we from having shortage in
trades. And as the population I think for the first
time it is either this year or coming very soon that
we will have more deaths than births in the
province. So we are starting to have at least
internally a negative population situation. 

Do you think we should be targeting countries or
try and keep an open door - everybody is welcome
type of thing?

Pat Chan: Well I think it should do a little bit of
both. I think everybody should be welcomed. And
I think it comes back to what Mr. Ghiz says in that
some people may or may not want to stay for their
own personal reasons. But if - with coming back to
the plan I guess, who do we want to be? What do
we want them to be? Are we - we’ve got the Island
way of life. We, I’m speaking in terms of you know,
a PFA. How can I ever be really a member of the
Island but to decide who do we want to be, where
we want to be, what kind of environment, what
kind of culture. And than say what countries
(Indistinct) Where are the kinds of people that we
think we can promote and develop - help them to
develop and maintain their own culture here. While
having the large enough group of them to be self
supporting and self sustaining in their own
cultures. 

So personally I don’t see a problem with that. I
don’t think we have the resources, I don’t think
Canada has the resources to just run around the
world and say everybody come to Canada. It’s
obvious even in Canada as a country is going to
have priorities.  If you went to Ottawa and sat
down for priorities for certain people and certain
countries, so to the extend that the province can
work with the government, federal government on
those kinds of things than certainly it’s a focusing
of resources to particular cultures. 

Honourable Robert Ghiz (L): The rules today too
are so strained, it’s unreal for getting into the
country. I get instances all the time and it’s just
because of my background where somebody calls
me up and says, I got a brother, I got a sister and
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can they get into the country and I’m like well - I’ll
admit 20, 30 years ago a politician would pick up
the phone, you call the Prime Minister’s office the
next day, they get permitted into the country.
Today it just doesn’t work like that and there’s lots
of people that I know that want to move to Prince
Edward Island but unfortunately it’s not easy to do.
It takes two years sometimes for somebody to get
allowed into the country. 

Honourable Philip Brown (PC): Yeah, that’s one
of the comments that I would make also is, it is
very difficult - I met a lady yesterday, an American
who was born in Jamaica but has an American
citizenship and wants to move to PEI. That’s a real
challenge. How do you get a foot in here? The
immigration process is cumbersome and she was
a very smart individual and is willing to take the
steps but it gets discouraging by the way it
happens and I don’t know if there is a way to
streamline that or but it seems today -

Pat Chan: Again I come back to working with the
federal counterparts to whatever extent you can
but throughout the process when people are
coming and thinking about it, during that time
frame they need information, they need support
and they are going to need somebody here that
they can talk to and get current information. If the
province were to focus on particular countries or
particular things, there’s no reason, for instance,
that a good portion of the government website
regarding immigration or stats on PEI or anything
like that could be in Portuguese or whatever other
language. Because people will see that kind of
thing and say, wow I can read it. There’s got to be
something here for me that I can do. 

Wilfred Arsenault(PC) Chair: Mrs. MacDonald.

Helen MacDonald (PC): Do we have any idea of
how many immigrants come into PEI? And actually
stay here. I’m thinking right now along the
Philippine community. In Summerside we seem to
have quite a few of the Philippine people and they
seem to be staying and they’ve got their own little
culture there. Like the Dutch, the Lebanese have
been here and they’ve kind of settled and they got
that - I see the Dutch that they have too. I was just
wondering about the Philippines.  I see them. I’ve
been invited to different little invitations that they’ve
had, birthdays and what not. And they’ve got quite
a little community going on now too. So I just
wonder - how many, I don’t know how many do we

actually attract in a year? Do we have any idea
how many do come into the Island? 

Pat Chan: There are tables of immigration and
emigration. I don’t know - it’s interprovincial and in
and out. So International Immigration, this is from
the 30th Annual Stats 2003. For example in 2001-
2002, 146 international immigrants, but 75 who
had previously come, left for an net increase of 71.

Helen MacDonald (PC): They left for other parts
of Canada or they left to go back home?

Pat Chan: It doesn’t say. Okay and it goes up and
down. Two thousand and two and two thousand
and three was down, the net was 17. I don’t know,
I was trying to find out some information on some
of that too. I think with certain things like the
opening of the vet college -

Helen MacDonald (PC): Yes.

Pat Chan: - Would of brought a lot, especially the
Americans would of come. I don’t know how many
would of come up for either, not so much DVA but
Summerside Tax Centre or the Corrections Facility
in Montague.

Wilfred Arsenault(PC) Chair: To add to those
comments, the Clerk just pointed out to me that
perhaps the next presenters may be in a better
position to provide answers to that question.

Helen MacDonald (PC): Okay.

Wilfred Arsenault(PC) Chair: Any other
questions directed to Mr. Chan. If not - Mr. Brown.

Honourable Philip Brown (PC): Just briefly, like
you participated in the original ‘Place to Stay’.
Relative to it, where are we now?

Pat Chan: Well we had the benefit when we were
doing that of having Wendy MacDonald and her
assistant do a lot of background research for us on
some of the numbers. So I really don’t know on
some of that except that perhaps I should say that
since that was done in 1999 and the mid 90's,
internet immigrations was running 123, 106, 149.
Since 2000 it’s 113, 71, 17 so it’s actually we’re
going down in numbers. So I would say that in
terms of international immigration and things as
recommended in there, the steps, not very much
has been done.
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Honourable Philip Brown (PC): One of the major
ingredients of population growth.

Pat Chan: Yes. 

Honourable Philip Brown (PC): We have a lot of
work to do.

Pat Chan: Well I think it will take some dedication
on the part of government to say that - make it a
priority, put some resources into it.  It is certainly
not an easy thing to do, but it’s like - it’s a major
marketing problem to think about things that can
be done within what’s obviously on PEI. within
budget. 

Wilfred Arsenault(PC) Chair: It’s for certain that
you know it’s not only Prince Edward Island out
there that’s interested in the immigration
populations, there’s other provinces that are
starting to see the light as well and as of recent, I
think Nova Scotia has added a department to its
government’s infrastructure and they didn’t create
a department by itself but it was added on to
another portfolio so you can count your bets that
Nova Scotia’s will be planning on being aggressive
in this area. Any other comments or questions?
Okay if not, Mr. Chan, thank you very much for the
information that you’ve provided us. We appreciate
your time and appreciate your comments.

Part II -  Elaine Noonan, Executive Director,    
Population Strategy

-Gary Petitpas, Department of
Development and Technology

Wilfred Arsenault (PC) (Chair):    The next
presenters, we have - I understand a joint
presentation. We have Elaine Noonan, who’s
Executive Director of the Population Strategy and
accompanying Ms. Noonan is Gary Petitpas,
Manager of the Nominee Program from the
Immigration and Investment Development Division
under the Department of Development and
Technology.

Honourable Robert Ghiz (L): I have some
questions for Gary. 

Richard Brown (L): Immigration laws.

Wilfred Arsenault(PC) Chair: Elaine and Gary
welcome. We look forward to your presentation

and the floor is yours.

Elaine Noonan: Thank you honourable member.
We certainly welcome the opportunity to come but
as you may know or may not know ,some of you,
we are certainly I don’t know whether I’d even call
us in the infant stage. I think I’d call us the embryo
stage maybe.

The population Secretariat was announced in late
October by the government and it is in the
Department of Development and Technology with
the Minister of Development and Technology is the
minister responsible for immigration. 

We were instructed to develop and implement
strategies to address potential population decline
and also to look at enriching our society with a
diverse cultures. A diverse society as we all know,
is a smart society, is a smart creative society. 

The mandate of the Secretariat really has three
prones which are retention, not only retention of
Islanders, but retention of immigrants, repatriation
and immigration and it’s very difficult and I know
this committee was mandated to look at
immigration but it’s difficult for me to separate
immigration. So I think to put the Secretariat and
its role, a mandate in context, I’d just like to kind of
talk about all three of the issues, because they are
very much interrelated.

I would also like to acknowledge the work that was
done before the Secretariat was actually
established and the work that was performed by
three or four different groups. One of them which
your previous speaker spoke to on ‘The Place to
Stay’, which was a report that was brought in, in
1998-99.  The second piece of work that was
done, which I’ve actually spent the last couple of
months going through all of these reports and all of
the files which really nobody had been assigned
responsibility for previous to this. It was kind of an
add-on to a whole lot of things that other people
were doing, and so it’s really the first effort at a
concentrated approach to looking at this whole
issue.

The second piece of work was a PEI Labour
Market study, Strategic Directions and it was done
in August of 2003, by the Atlantic Evaluation
Group Incorporated and it is now being analyzed
internally and as well, we are looking at some of
the recommendations from that group.
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The People Project which was a Strategy
Development Committee really from the
Department of Development and Technology were
issued a mandate by their than deputy to look at
the whole issue of how are we going to address
some of the emerging trends in our population and
the impact that would have on the economic
development of the province.

The final group that I want pay particular
recognition to is the Statistical Compilation by the
Economics, Statistics and Federal Fiscal Relations
Division headed by John Palmer in Provincial
Treasury because they have a lot of statistics and
those of you who know statisticians know that they
love to analyze them and sometimes I think we
can do almost anything we like with statistics but
it’s an extremely interesting exercise and you do
have to have the facts to be able to jump or to form
some kind of valued conclusions to, what does this
all mean and what does it look like.  And before I
came today, yesterday I got out the Hansard to
look at the Resolution and the debate on the
Resolution in the House and I recognize that all of
you know a lot of the facts about where we are and
were we’ve been, but I’d just like to - there’s two or
three things I would really like to highlight again, to
show why we are kind of taking the direction that
we are coming up with.

We really are in a situation where we could
potentially be facing an economic crisis and unless
things change, the Island population will soon
begin to shrink. A shrinking population means
shrinking opportunity and it means an increasing
loss of youth. It means declining quality of
education. It means health care issues all over the
place here. We have an aging population and we
know that the demands on the aging Populus is far
greater than the demands from our younger
population, the whole question of infrastructure
and the declining standard of living. So there is a
looming crisis but I think we have time to address
it. So I’m not going to go into too much detail on
the present state. But I just wanted to point out two
or three things and I think one of your questions,
you asked the previous group.

In 2005 the Island population is still growing but at
a rate much less than in the past. Our birth rate is
steadily declining and at 1.47 children per women
of childbearing age it is well below the 2.1 that’s
required to maintain the current population. It was
1.6 three years ago. So that just shows you how

much it is declining.

Already companies are experiencing labour
shortages. By 2008, just three years from now the
labour force will begin to decline. There will be
fewer workers to carry the economic load and by
2015 just ten years from now. The population will
begin to decline and there will be fewer people. 

The decline will further reduce our stature in
Canada and more importantly it will be extremely
difficult to generate sufficient economic activity to
support the needs we have in the areas of health
care, in education and so on. 

A really interesting statistic that John Palmer gave
to me was today for every person over 65 there
are four people in the work force. By 2010, that’s
not very far away, there will only be two people in
the workforce for every person over 65, four now.
So I don’t know about you folks but we’re going to
need some services. So we really do have to look
at this in the long term and in a broader context.
So it must be pointed out though that contrary to
the trend elsewhere, in Atlantic Canada our
population has grown in recent years. Our
numbers are small, but we can still say we are still
growing. 

The Island population increased in 2003 by three
tenths of 1 per cent as a result of in-migration and
immigration. Through out this work we mustn’t
forget that Prince Edward Island is and we hope
will always be a great place to work and to live and
that in itself I think Islanders are an attracter to
individuals looking for friendly, safe communities
and a great quality of life. But we need to ask
ourselves, how well are we positioned to respond
to growing international competition for skilled
workers and you made references earlier to the
effort in Nova Scotia. They have already
announced that they intend to double the number
of immigrants next year to 4,000 immigrants to
their province. They have a Minister Responsible
for Immigration as you said honourable member
and Deputy Minister Responsible completely for
this file. 

So if Atlantic Canada struggles to attract even a
modest share of the total Canadian immigration
component. We do account for 7.5 per cent of
Canada’s population, but we received only 1.2 per
cent of the immigrants who came to Canada. 
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Economic immigrants are generally well educated,
but it may take more than better information to
encourage a greater number to settle in the
Atlantic region. Patterns indicate that they do
prefer urban life. They want a good education
system for their families, they want public transit,
they want a community that they can identify with,
they want good health care and these are all
major, major policy issues for us to look at. 

So many Islanders are not really aware that the
province is currently facing a labour shortage and
I can understand that. Because we’ve obviously
heard that there is a large unemployment number
in our province, but month to month several
hundred jobs go unfilled. Currently some
employers are turning away work because they do
not have sufficient workers. 

Today 20 to 30 mechanists are needed. Each year
farmers are unable to meet their labour
requirements, fish plants increasingly looked to off
shore workers for their labour needs. I know my
brother is a farmer and he told me he brought in
people from Newfoundland last fall to work for
them and Mr. McCardle, you may be able to
appreciate that I think. 

So how can this be when Prince Edward Island
suffers the second highest unemployment rate in
the country at 11.5 per cent in 2003. Well I think
the answer really is that half of the unemployment
is for seasonal industries and we do need
seasonal workers. But the disproportion of
seasonal workers produces a misleadingly high
unemployment rate. 

The employment rate in rural Prince Edward Island
has improved from 20 per cent in 98 to 14 per cent
in 03. It will no doubt continue to decline but small
population numbers and undeveloped skills make
it more difficult for rural areas to develop well paid,
full time work and that really is what is needed.

So by the end of the decade for the first time in the
Island’s history, the number of Islanders existing
the labour force will be larger than the number of
younger new entrants. So over the next 15 years,
the pool of new entrants will drop by 30 per cent
and a higher level of worker skills is being
demanded. We are not only need quantity, we
need quality. 

We have to remember that we are not only

competing with other provinces in Canada, we’re
competing with other countries. There are a whole
lot of countries out there that are looking to
improve their economy to enrich their culture with
a diverse population.

Out migration of youth has been a problem on
Prince Edward Island. It’s estimated that there’s
50,000 Islanders currently living elsewhere which
is a huge loss to Island families and communities
and equally a huge loss for economic opportunity.

So with the decline in population and declining
economy, even fewer opportunities will exist to
attract young people to stay at home. But from the
standpoint of population growth, retention of Island
youth and repatriation. It maybe treated as a single
issue. Each has to do with increasing and
promoting opportunity, but we also have to - we
are successful in attracting immigrants. We also
have to work at retaining them and I was really
interested in your comments earlier about what is
it that keeps them here or what is it or why do they
leave, and we do know that a lot of them do leave.

I think the unique beauty in the lifestyle on Prince
Edward Island calls to many and many will
respond and I think we have to capitalize on that.
So what is our approach. We’ve mould this over
within the department and I know as I’ve
mentioned all the work that was done previously to
my being given this assignment. They come up
with some strategies and I’d just like to share a few
of those things with you today.

The population crisis really is a complex multi
dimensional challenge. There is an important
social dimension. Islanders although tolerant in
welcoming people are not really accustomed to
and may be discomforted by the kind of immigrant
influx that’s experienced by some of larger centres.

There are issue of family makeup and age, there’s
an economic dimension. As economic and
population issues are unavoidably interconnected
and with each of the target groups, Island youths
and expats, Canadians and immigrants, there are
subgroups, each of which have different attracters
and different needs. Entrpreneurial acumen,
education and skills form an important dimension.
There is also the dimension of time as individuals
attract in the short term may vary in origin, in skills
or in other manner from those attracted in the long
term. So some will come. There will be a receptive
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capacity built by newcomers and that in itself I
think will easy the settlement of those who come
later. And your reference to the communities that
they can identify with is really identified as number
one, not the jobs, jobs are number two, but it is a
feeling that they can identify with their communities
and there is a welcoming presence according to
the research.

So it is necessary than to begin on a number of
fronts laying a foundation for some successes. The
strategic approach is to identify specific activities
which appear to hold the most value in the short
term and which will establish immediate progress
while building for future growth. It’s like an
accumulative effort. The population will grow
organically like a tree, existing families and
communities will be the foundation for future
growth.

So some of our strategies than to maintain or
increase the number of people living on Prince
Edward Island requires connecting to, attracting
and/or retaining an increasing number of number
one, Island youth and we’ve targeted 15 to 29-year
olds as our main target group; Islanders living
away, focusing on entrepreneurs and high
productivity workforce entrance; Canadians and
immigrants, high productivity immigrants,
economic class immigrants.  Priority action areas
are increased understanding through research. We
really do - we have no capacity whatsoever. The
Secretariat as you know is me right now and I’m
having a little bit of a struggle trying to cover all of
this myself but we are working on trying to
reassign a couple of people within the department.

Another area will be in the electronic and in-person
labour employment matching service. Actions for
youth retention, which I’ll talk about in a minute.
Detailed immigration planning consisting with
existing cultures. Review and supporting
settlement services. Association of newcomers, I
hope will be coming and making a presentation to
you because they have all kinds of information
which they can relate to you based exactly on
experiences of those folks who have come and
who have struggled and who have felt that maybe
they didn’t get the support services that they
needed. 

So six strategies that have been identified, first of
all is research, there’s still a lot that remains
unknown. In order to help the Secretariat of

Program Development, it is necessary to
understand net migration, in migration, but in
migration I mean from other provinces as well as
immigration internationally from other countries
including a tracking system - a tracking
mechanism being developed for secondary and
post secondary graduates, where do they go? Why
do they go?  Key attracters and retention factors
for immigrants and the needs and opportunities
associated with the existing mix of individuals with
international backgrounds and connections. 

The second strategy is opportunity connection.
Three activities are seemed to be highly
complimentary and therefore are presented as a
single strategy. A refreshed web page for
attraction, an electronic automatic jobs or
opportunity registry and personal employment
match making. A website providing funds to the
single window serves which is now a division of
Development and Technology under the
directorship of Carol Mayne which is responsible
right now for the Prince Edward Island home page.
To develop an attractive website, promoting
relocation to Prince Edward Island. This page
would be the front page for an electronic job
registry or opportunity registry, whatever we want
to call it, it doesn’t have to be called that.

Technology PEI has operated an electronic job
database for several years. The product is very
popular.  It has several thousand names and CD’s
of individuals from around the world who are
interested in working on Prince Edward Island. It’s
largely unknown, it’s underutilized and it could be
improved immensely. It will form the centrepiece of
the opportunity matching function.

The job registry also needs the personal support of
a recruitment officer who would provide a matching
making service for workers and employers
whereby all employers on PEI could go on and
indicate what opportunities they have, the type of
skills they are looking for and so on.

A mentoring program, we talked about working
with our students, our post secondary students
through school assemblies and volunteer network,
a mentoring service would be offered to Island
youth. Mentors will develop and maintain a
relationship with Island youth from high school,
through university and beyond. The mentor would
provide access to the business and academic
network to help retain, track and return IsIand
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youth. This program would also send a strong
message of caring that Islanders do what youth to
stay or to return after they’ve had their opportunity
to see what else is out there in the world. I’m a
little iffy on this one because I never want to say
you should never leave because I think there’s a
real education to be had out there in the - in
getting out into the global economy but that
doesn’t mean we can forget all about them. We’d
like to make sure that they know that we’d like
them to come back some day with their added
wisdom and added experience.

Immigration planning - immigration retention
requires receptor capacity. Usually an existing
population with ties to the immigrant group and I
was interested in your comments about the Dutch
community and the Lebanese community and so
on and we’ve had those conversations. Certain
similarities with our country of origin. What do we
have?  Who can we attract that we feel will stay?
Do we have a community with which they can
identify? 

A multi year plan to increase immigration attraction
and retention will be developed. We have to
develop a smart immigration marketing strategy in
alignment with existing ethnic cultures, targeted
groups effective advertizing, the right audience,
the right time, the right medium,  et cetera. 

We also will develop mechanisms to measure
outcomes and assess the effectiveness of some of
our programming. We will attempt to link screening
and intake to occupational shortages identified by
a more formal occupational forecasting system.

The settlement services side of this, as I said when
the association of newcomers come before you,
and I hope they do, you would probably get a
much better picture because I’m not all that
familiar with what work they’ve done.  I have met
with the executive director on several occasions,
and I think they’ll be able to give you a much better
presentation, but I think we do have to review all of
the existing service and consideration and how to
better use the volunteerism of Islanders because
they do have a lot of volunteers.   I know that they
are struggling. They are not resourced all that well,
and if we succeed in our initiatives, then they’re
going to be struggling for that many more
resources and supports to help them.  But there is
a large contingent of volunteers in this province
and I think we can take advantage and access

those folks.

Communications, I think, is integral to all of these
activities. Island residents, including the immigrant
community, need to understand the direction that
government is taking. Cities and communities
need to play a greater role in defining the needs to
ensure a welcoming community and to retain
immigrants.  The population secretariat faces two
significant constraints in the current fiscal
environment, and if you could be of any assistance
to me, I’d certainly appreciate that and any of your
recommendations.

One of our restraints, of course, is that we have to
be self-funding or funded from existing resources.
Therefore, our costs must be closely managed and
funds directed strategically for the maximum
benefit, and we cannot have results in the net
growth in the public service, so we are looking
within to find people who are very interested in
this, who have a passion for this kind of thing, who
are skilled and able to move this kind of an agenda
along. The program is of significant importance to
the province and to government, and it must be
adequately staffed to produce results. 

Currently, the nominee program must process 200
nominees to break even. It’s estimated that one
processing officer can process 100 applicants per
year. Although the team has not achieved this
level due to some changes and so on, and Gary
can talk to that a little bit later as he’s the manager
of that program, attraction and retention are
interrelated and the intent is to maximize retention.
The number of nominees will increase over three
years to 700. That’s our goal. The mix of immigrant
classes will change as new emphasis is placed on
skilled labour and family class.  The retention rate
is expected to increase at the same time, but more
slowly. It may take several years before an
appreciable increase will be seen in the retention
rate. If certain communities or nationalities are
encouraged, many of those who pass through our
province may return in time.

So the project set a target of 1.5 per cent growth in
population, so that means roughly 2100 individuals
per year. We propose that half of the target would
be achieved through retention, repatriation and in-
migration, and half through immigration. However,
that target of 2100 newcomers will not be achieved
immediately. As well as ramping up processing
capability, it is necessary to improve retention of all
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groups. 

Increasing population will be accomplished by
increasing the number of individuals returning to or
coming to the province, and increasing the
retention rate for each growth. Retention rates are
not currently known, indicating an important
research component. We really do have to get in
and see why how many don’t stay because there’s
no tracking area as I understand it, so it’s very
difficult to answer one of the questions that you
raised earlier - How many do stay?

To date, retention of economic class immigrants
has been an unsatisfactory 10%, which constitutes
a huge loss to the province.  So although
separated for attraction purposes, retention of the
economic class is dependent upon retention of all
classes of immigrants from an identified
nationality.  It is expected, then, that a rational
immigration program will increase retention of the
economic class. We will also be revisiting our
Provincial Nominee Program, looking at revising it,
maybe, to include family reunification, if that
seems to be one of the areas where we will be
able to attract and maintain.

One other area that I just wanted to comment on
briefly before Gary gets into the nominee program
is the area of international students. You may be
aware that both Holland College and UPEI have
done a fairly aggressive marketing campaign and
they’ve been quite successful, particularly UPEI,
but I also know Holland College has had some
success and I know they’re also working with
China and there’s a whole lot of areas that’s going
on there with setting up some schools in China
and so on.   I don’t know all the detail, but I do
know that there has been a lot of work done.   So
we need to become much more aware of the value
of international education and become more
sensitive to cross-cultural dimensions and realize
the interconnectivity and the value, not only of our
students going to international institutions for a
term and coming back, but also inviting
international students to come here and there are
some challenges for the students. The students
cannot work outside the campus when they’re
here. They can only work a year after they
graduate. This is not going to make it easy for
them to want to stay because they never feel
integrated into the community or they’ve never felt
that they’ve had long enough of an opportunity to
get out and to understand our culture and so on.

So there is an emphasis,  and some provinces do
have a pilot program in place which has changed
some of these things, and we are in discussion
right now with the IC to see if we can make some
changes to the agreement with international
students at this point in time.

Also last week, we held an organizing meeting of
a multi-sectoral committee, which came about as
the result of an initiative in development and
technology, which was called “Building Strategic
Partnerships,” which really was the initiative and
the impetus of the association of newcomers, and
the purpose of that committee is to improve
collaboration among policy makers and service
providers in this whole area of immigration.  It is
our hope to identify gaps in the existing services,
to promote and to strengthen services to
immigrants and to identify the necessary resources
to provide for an adequate degree in  quality of
service to immigrants.

So in conclusion, I think we could say that Prince
Edward Island,  as we perceive it,  is both its
geography and its people. The Island, to put it
simply, is who we are as much as where we are.
The who, the people factor, has grown over 400
years. The people are a treasure as much as our
rolling hills and our fertile soil, but population
decline puts this treasure at risk. It would result, in
my opinion, in a lessening of our quality of life and
a reduction in opportunity, both of which will further
accelerate population decline.  The encouraging
economic growth that the Island has seen in recent
years has been the result of an opposite situation
where available labour encourages the location
and growth of companies, and people do grow the
economy.  I think that’s a pretty basic premise.

So some of the actions which I’ve outlined - as I
say, we are really in such an initial stage here that
we’re trying to pull up all these pieces and put
them together - but we do see that there will be, I
think, a challenge for us.  But the greatest
employment numbers in this history, we  right now
have a highest workforce participation rate  but if
we could move on some of these strategies that
I’ve tried to outline very briefly for you, I think we’ll
feed the positive system attracting people and
capital, which, in turn, will create more wealth and
more people will come.

So I think there’s every reason to believe that we
can be successful. As I mentioned earlier, we are
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the only province in Atlantic Canada that has
continued to show population growth, but the other
provinces are probably ahead of us on, I would
say, to some degree in this whole area of an
immigration strategy.  So I think we will build
carefully on the attraction that we have as a
province and we do hope that we can be
successful, but it’s not going to be an easy
challenge to address.

Thank you, and maybe I could ask Gary,  because
I think some of your questions would probably
relate to some of the things that Gary has in his, or
if you wish, you can comment now, but do
whatever you wish, Mr. Chairman.

Wilfred Arsenault (PC) Chair: Maybe I think it
might be fitting to have Mr. Petitpas continue and
we’ll proceed with the questions when both
presentations are finished. Mr. Petitpas?

Gary Petitpas: Thank you, Mr. Chair. I think the
first thing I will do is give you a little background or
history on the Provincial Nominee Program. I have
not a lot of experience, I’ve only come over to the
program.    It’ll be two years in February that I was
asked to come over when this program was
developed in 2001. I came over because of my
experience in federal/provincial government
agreements. (Indistinct), that’s what it is.

The Provincial Nominee Program was given life by
the federal government. The federal government,
and I guess - let’s not forget they are ultimately
responsible for immigration in this country. We
follow underneath the Immigration Refugee
Protection Act in regulations. We come under what
is called Section 87 of an act that has many, many
sections. We come under 87, which is the
Provincial Nominee Program. 

Back in 1989, I do believe that British Columbia
was the first to enter into an agreement and it was
specifically for skilled workers. That was the
program. It was skilled workers and it was to allow
provinces being British Columbia and other
provinces - I guess it was the carrot that was given
out -  to allow them to get involved with
immigration, to have a say in immigration, because
the provinces never did, so it has  allowed them to
participate.  As of today, we have pretty well all of
the provinces other than Ontario, and I do believe
Ontario has signed a memorandum of
understanding that they would have an agreement

in place by May of this year. Yukon is involved. I
don’t think Nunavut is yet, but the Northwest
Territories is involved in the agreement.

So saying that, the province of PEI entered into
agreement with the federal government in March
of 2001, they signed the agreement.  So we are
pretty new, should we say, in this game. The
federal government, as I like to say, has over 100
years in immigration, in working in that field, which
we don’t.  Anyway, the province, in the agreement
that was signed here, signed an agreement that
took in not only skilled workers, but also took in
economic class, which some of the other
provinces, as well, do across Canada. 

We basically have three areas that we have: One
being the skilled worker, one being the
entrepreneur, and one being an immigrant partner.
What the federal government has allowed the
provinces to do, a couple of things.  First, they
accept a level of how many we want to bring in,
which is 200 nominees, which is roughly about 3.4
people per unit here. You’re looking at roughly
about 750 people, okay? If you look at your 200,
that’s what we’re averaging out. So that was - first
of all, they negotiated. You could have more if you
want but the province decided they’d go with 200
per year or in five years, it would be 1,000.

The other area they allowed the province to do
was to decide what type of people would set the
standard, so we set the standard being education.
You had to have a certain level of education.
Language ability, basically it was set at a certain -
well, it was basic English, or moderate. Excuse
me, you have your moderate basic and - but we
set it at moderate. So that was the criteria, and
that’s how we set it. So we developed programs,
being the immigrant partner and the immigrant
entrepreneur, around those criterias and the
federal government had agreed to that, so we’ve
carried on from there. 

For the first two years - and I’ll just lead up to,  the
first two years  in 2001, the agreement was late
getting signed and in that year, virtually very little
was done. The second year, unfortunately, in
2002, the federal government decided that it was
time to change. Well, they had done a lot of work
and  the (Indistinct) regulation was not changed
since 1976, so they decided to do a major, major
overhaul, which they did, and it was passed
through, I guess, legislation in June of 2002.  So
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that meant that the province had to re-look at its
existing program to come in line with the new
regulations, so it did.  It made some changes to its
agreement, still kept the skilled worker, the
entrepreneur and the immigrant partner, and that
was the new regs came into effect in June 2002
and  the province then revamped its program and
then got back up and going.  So it’s not really until
2003 and 2004 that we’ve really had any numbers
that we can talk about today really here, and that’s
what I’ll get into right now. It’s just to talk about the
numbers, and we’ll talk about some of the
retentions and the people that are living.

In those - in the last three years, we should say -
we’ll go back to 2002 - we’ve nominated, through
the program, 295 nominations. That’s the
certificates that we’ve issued. Of those that we’ve
issued, the federal government today have issued
visas of 105. They’ve issued 105, and the reason
is last year, from January to December of this
year, we had done about 163 nominations. We will
not see those coming to visas for a number of
months because it takes, through the Provincial
Nominee Program, it will take about 12 months
from the time the file arrives in the federal post.

Maybe I should just give you a little explanation of
how that works, and just give you . . .  underneath
the Provincial Nominee Program, in the federal
system, when a file arrives, they call it the queue,
into the queue system. There’s a paper screening
and there’s the admissibility.   The paper screening
is where the federal officer will review the file to
make sure everything is there. If everything is
there, it’s then moved on to admissibility, and
admissibility is where you look at your police
screening, your security checks and your medical
and if everything is okay there, then the person is
issued a visa.

What happens underneath the PNP - a lot of
people say: Well, you’re getting priority for the
Provincial Nominee Program. Not really. We’re not
getting priority. What is happening is our staff is
doing the paper screening. We do the paper
screening. We interview the people, the immigrant.
We collect all of the information on him, which is
through the federal forms and that, plus the
provincial forms, and we then do all of that work
here within our office. The federal government
allows us to do that. So then when we’re ready to
nominate -  which could take two to three months -
 we then prepare the nomination certificate and

then it goes through the federal post, be it Korea,
Beijing or London, wherever.  It then skips the
paper screening and goes right into the
admissibility, and in  admissibility takes a very
short time. It could be upwards of eight months.
So that’s where in the normal processing -  it
would take about three years -  through the PNP it
reduces it to down around 12 months, depending
on which post you’re at. 

Each post,  I call them posts,  they’re federal
processing centres, CIC processing centres for
immigrants. There’s 51 around the world. In the
Middle East, they’d be Damascus. In Europe,
depending on which part of Asia, they would be
Beijing or Korea. They’re strategically located for
that.  In the United States, you’ve got Buffalo and
Los Angeles.  But anyway, so that’s our numbers.
We will see more visas issued this year.

Now it’s interesting because of 105 that have been
visaed - we know because we have all the tracking
records - we have the landings, we get them from
the federal government. We work very closely. We
get all of that information.   We know that we have
had, of 104, we have had 43 families land within
the province, and that’s about 185 to 200 people
have landed here on PEI. We know that. They
come to us, they tell us where they’re living and
through our program, we take a good faith deposit,
which is $25,000. They have to live here for a
year, and if they live here for a year, we will give
them back that plus the interest that they’ve
earned on their money. We put that in place.
That’s to hopefully get some serious people and so
they’ve put that up.  Now we know that. We know.
We basically tracked how many immigrant
partners, skilled workers and immigrant
entrepreneurs.  

And we also know that we have some families that
are living here that have been nominated in 2004
that haven’t even been visaed yet.   They have not
received their visas. They’ve taken that chance.
They’ve moved here. They have their children in
the elementary school, paying upwards of $10,000
per student for a family of two. That’s what they’re
paying, and they’re renting - right now, they
haven’t yet purchased because they’re still waiting
for their visa - and so and how many of them?   I
know I have a couple of those families, I know that
for sure, that are here.

These people are very committed to the province.
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You can see that, the commitment to be doing
that.  So with these numbers, we do see that
people are willing to give us a try, some people.
The others, you’d say:  Well, where are they?
They’re in Toronto. They’re in Vancouver. Some
say that they’re going to come later on. We have
no idea, but we’ll know after a year because we
will end up taking their money if they don’t , the
$25,000.  That’s what will happen.

I’d like to say that what the PNP program is,  is a
tool.  The federal government . . . working with the
federal government has allowed us into the
immigration.  So we have a tool which is used by
our health recruiters when they’re out talking to
doctors to come here. They can come in here.
We’ve done several of the doctors that have come
here. They’ve come through, been nominated
through our program. We have had two nurses
that came from the United States that, believe me,
I would have given up a long time ago. What they
went through . . . took them a lot because we
require that they have a full-time job and they did.
They eventually . . .  one, I think, is at the QEH and
one is down in Montague. They were nominated.
They’re now residents here living in PEI. 

We have engineers that have come in. We have
machinists that come in. We have a number of
people, some people who have come in and taken
the job from outside of the country,  who have
come here because of technology and have been
able to relocate to PEI with their business.  This
happens. Unbelievably, it does happen.  So we’ve
seen through the skilled workers that opportunity
there to have companies bring people in and
eventually get them nominated and it’s a tool.

So the immigrant, the Provincial Nominee Program
is a tool kit. It’s a kit to use to be able to offer
people who come to Prince Edward Island who are
interested in staying here. This is what I view it as.
Has it been successful? I think it’s really too early
into the game to really say how successful it is. We
will be doing an evaluation on it. The agreement
ends in March of next year. We will probably be
looking at, I suspect, another five-year agreement.

Elaine talked here to you people about family
reunification. Manitoba is probably one of the most
successful Provincial Nominee Programs in the
country. They, the biggest part of their agreement
is family reunification. They do have an economic
part to it. They do have skilled workers. They have

family reunification. It’s the (Indistinct). In fact. 
They built the  new school because of the ethnic
community that was there, that worked with the
province.

Honourable Robert Ghiz (L): That’s family
reunification (Indistinct) 

Gary Petitpas: It’s family reunification, family and
community reunification, where the family have
sponsored their people to come to Manitoba, to
come and live there. Through community
reunification, be it the Chinese community, the
Jewish community, have worked with the province
and the province has said you take 50 units. You
identify the people that you would like. You choose
them. You look after them, and we’ll nominate
them.

It has worked very, very successfully in Manitoba.
But remember, Manitoba was in the same position
we are today, very, very  ignorant on the whole
thing.  But they worked together with the
communities, with the municipalities, and they
have learned from their mistakes.  Well, we’ve
learned from them now because they’ve already
made the mistakes, so being very close in our
federal-provincial government committees, we
learned. We will make mistakes, there’s no
question, and we’ll learn by them.  But that’s how
you’re going to become better in the whole
process. 

The federal government works very, very closely
with us. I couldn’t do my job without the help that
I receive from the federal government. It’s
immigration, the field that we’re in is - some days,
it’s a pretty scary game. You deal with some . . .
you know, it’s the way it is.   I mean, people -
there’s - we don’t realize it. I guess if you’re not in
the field, you don’t understand the people who try
to get from one country to another country.  But
PEI is no different than British Columbia or Toronto
, they’ll try to get in,  So it’s definitely . . .  it’s quite
a challenge and it’s quite a responsibility that is put
onto a small province when we do the work to
nominate these people. There’s quite a bit.  And
without the help of the federal government, believe
me, we couldn’t do it.

So anyway, just a couple of comments I’d just like
to make.  How I view how things are changing, the
world is changing. It’s hard . . . I like to talk about
going to Tim Horton’s on Saturday morning at 7:30
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in the morning for my coffee and I walk in and on
my right, there’s a lady who’s from China serving
coffee, working there. On the right, there’s a lady
who I’ve gotten to know quite well. The lady on my
left was from China, was married and she came
here and she’s an immigrant. The lady on my right
is a refugee who speaks great English, a very nice
lady. Tim Horton’s. I came here myself over 30
years ago. You would never see that. Probably 15
years ago, you would never have seen that.
Today, it’s changing. 

Last year, we had a lady here that is an immigrant
consultant who is doing some work. She came to
the province for a couple of weeks because of
some of her files and that. She was out on the
street and she ran into this family and she got
talking to them in her dialect. She found out that
they were from Taiwan. They came from
Vancouver. They immigrated to Vancouver. They
ended up on Prince Edward Island. There’s three
families that came to PEI.   Why did they come to
PEI? They came to PEI because they didn’t want
to live in . . .   they wanted to be Canadians. They
wanted to come to a place like Prince Edward
Island to be part of.  They didn’t want to go to
Chinatown. They wanted their children to go to
school.  The same thing as the people who are
coming here, the people from Korea. It’s the same
reason. They want their children to meet other
children, to . . . 

Carolyn Bertram (L): Integrate.

Gary Petitpas: Right, exactly. That’s
diversification. That’s what they want. That’s
exactly what they want. They’re seeking us out. 
They’re seeking us out.  That’s what they’re doing
- a lot of people -  we meet these people. We
interview a lot of them, and we ask this question:
Why are you coming here?   And a lot of it is
because of their children, a lot of it. 

I’ll just give you some numbers and I’ll just show
you where we just pick the top six from our system
where the applications are coming from.   From
South Korea, we’ve got about 124. From China,
90. From Iran, 27. From Taiwan, 21. The United
Kingdom, 18. The United States, 17. That’s just
the top six, so they’re from all over. 

Honourable Robert Ghiz (L): Yeah, but was that
this year or . . .

Gary Petitpas: No, that’s over . . . just  from a total
of about 290 we just picked out the top six.

Honourable Philip Brown (L): That were involved
in the nominee program.

Gary Petitpas: That are involved in the nominee
program.  That’s just the top six. So they’re from all
over.

Unidentified:   Is that this year or. . .?

Gary Petitpas: No that’s over - from a total of
about 219. We just picked out the top six.

Honourable Philip Brown (PC): Very involved in
the nominee program.

Gary Petitpas: Better involved in the nominee
program, better involved. 

Honourable Robert Ghiz (L): So that’s from
which year? From 89 -

Gary Petitpas: Well that would be - no no I would
say that’s from 2002. 

Honourable Robert Ghiz (L): Two thousand and
two.

Gary Petitpas: So we have a wide - like a lot of
people - we have a wide diverse vocation of
people. A lot.

Anyway that - Elaine just mentioned the refugees.
The refugees, the Provincial Nominee Program,
we don’t - we’re not involved, like I said, the
refugees that come here normally - you would only
- very few would stay. Probably maybe 10 per cent
would stay of the refugees. Unfortunately we don’t
- I guess the province - we will have more input I
guess, in the selection process which we have not
had and I think that we will see more of a retention
because, believe it or not, a lot of the refugees that
come are well educated and they can speak
English, some of them can - the ones that can are
the ones that can are the ones we are losing. 

We are working closely with the PEI Association of
Newcomers on that and in fact, the province is
assisting the newcomers to work with settlement
services with us. Actually we’ve given them some
funds and contracted with them and they’ve hired
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a new settlement worker and we’ve also have
funded a person in the schools in the
Charlottetown area as a student immigration
liaison person who the federal government was
gracious last year to develop it as a pilot project
and the province has come in and has taken that
over, the funding, and we are working with the
Department of Education on that and it is working
quite well. So those are some of the services that
are going on with the schools to help there with the
settlement of children. This is what a lot of our
immigrants are at that age group are in their mid
40's that’s what we are seeing and with younger
children. 

Anyway that’s the program. If you have any
questions on that I can answer to. I’ve overloaded
you -

Wilfred Arsenault(PC) Chair: Well Elaine and
Gary, thank you very much for the very interesting
presentation, very complete presentation. 

We hope that you have some time to answer a few
questions from the committee. I’ve over the last
ten minutes I’ve received quite a few nods from
people who have questions here and I have Eva,
Helen and Fred that have identified themselves as
having questions and we will start with Eva.

Eva Rodgerson (PC): Under the nominee
programs, say I’m from the US and I know in trying
to, as Philip talked earlier, help some people who
were trying to come here to be permanent
residents of Prince Edward Island. If they were say
from New York, they’d say tell well them to go to
their own immigration office. Under the nominee
program, is their paper work all done here?  Or do
they have to say, if I’m from New York do I have to
go in there and go through -

Gary Petitpas: No, the paperwork would be done
here. We would - our staff would work with them,
comparing their paperwork, if they felt they were
eligible underneath the program. First of all we’d
do a pre-assessment, if they are. Their paperwork
would all be done here and than we would tell
them, instruct them to where to send their file. It
could be Buffalo, depending on which processing
centre they would send it to. Their file than would
be sent as a PNP file with a certificate, it would go
to the processing centre, say Buffalo and that’s
where it would be dealt with. So their medicals
would be done in the states and they would review

their file. They would be visaed out of that post in
Buffalo..

Eva Rodgerson (PC): Okay. Another question. Is
staffing a roadblock as to why sometimes the
process is so slow?

Gary Petitpas: In the federal system?  The federal
system probably it would be - the federal
government like everybody else has only so much
money they allocate to departments, like we all do.
So in immigration they only allocate a certain
amount of money than they have to work within
that budget. To my understanding today, there’s
approximately 700,000 files in the federal system
around the world, seven hundred thousand. 

Now they recognize they have a problem. When
you have 700,00 files, you are only approving
222,000 or 220,000 a year. They’re trying to get to
a level of one per cent of the Canadian population
which would be 300,000 people. They’ve only
been able to achieve 200,000. They do have a
major backlog. I know in my role as a manager, if
I’m faced with that problem, with a lot of
applications, I have to make a decision - do I shut
the program down, do I get more staff? He has all
those decision. 

The federal government is trying to make changes
which will hopefully not have the backlogs that
they have that can process people faster. And
again I’ll go back to why is the PNP program
across the country so attractive. It’s because of the
processing time. That is the reason why, I mean
we are not big numbers. I think the PNP, but
believe me, the PNP is now coming as you would
say, on the radar screen. We are up around 10 to
15,000 now a year out of the 220,000. It’s
becoming recognizable now.

We are now on the front page - front web page all
Immigration Canada so when you go in as an
immigrant, you will see this Provincial Nominee
Program, they’ll click on it and say oh. They now
get the map, they know where PEI is, they can
come in, it will link right to our sight. Now they’re
starting to get more information. 

So saying that the federal government has to clean
up or working on trying to fix that problem.

Eva Rodgerson (PC): Yes, because I was
wondering if we were to try and attract more
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people, than is there a road block that we have to
try - I’m not saying it’s intentional but -

Gary Petitpas: I don’t think we have a roadblock
underneath the PNP program., not at all. I can tell
we do flips, we call them flips. I dealt with a
company that had a young gentleman there - he’s
been there for two years on a work permit.
Unfortunately his work permit was going to end
and he was going to have to leave. Very interested
in staying in PEI, a very intricate part of the
company, I won’t mention the company - but
believe me, the skill is not here. We were able to
get involved and nominate him. He had through
the nomination process had his work permit
extended because he was coming through us and
he’s now - his file has gone to Central America and
he will be nominated and it’s in the manufacturing
company and they are extremely pleased.

So we don’t have that roadblock. We - an
employer I’m working with a company now which
as soon as they know the provincial nominee is
involved, the nominee program they expedite -
they kind of - their work permit because they see
these people are coming to the province and so
they bring them in on the work permit and than we
can start the nomination process. We can do that.

We have immigrants, entrepreneurs, we have a
couple of them here right now that are not visaed
yet but they are in here on work permits setting up
their business. So the provinces are not - the
federal government could - and I think they are
looking at what the provinces are doing and
hopefully they can change.

Wilfred Arsenault(PC) Chair: We have Helen
followed by Fred and Robert.

Helen MacDonald (PC): I guess my thoughts are
going to the resources as we say we need quite a
bit of resources here. How closely do we work as
an Atlantic group? And would that help us an awful
lot more if we worked as an Atlantic group rather
than just PEI and let’s say there’s some people
that we attract to PEI. Than they come here and
say it’s, Aerospace they don’t like it here, but they
could perhaps would prefer to be in Halifax or
Moncton or for whatever reason and vise versa.
How closely do we work with the Atlantic
provinces? And would that help us? I know you
say without the federal government, you couldn’t
do your job. So why could we not work together as

an Atlantic group?

Elaine Noonan: Just in general, Ms. MacDonald,
we do work with our counterparts. There is a group
now that has been put together. As I said this is all
new. Each province - I mean, like I said I’m less
than three months pretty much into this and Nova
Scotia has announced, Newfoundland has just
appointed someone that is responsible for
immigrations so we’ve had a couple of conference
calls and so on.

We do meet with the regional director, just to kind
of give you an understanding, the regional director
is in Halifax for immigration out of CIC. One of the
concerns and I was thinking of it when you were
speaking, Ms. Rodgerson, about the local office
here. The operations manager for PEI, for Canada
immigration is in Fredericton. It’s become quite
frustrating to the Newcomers Association that I
know and they tell me that people will go there and
sometimes they have to fill out a form and just
leave it in a box and say I need somebody to call
me or whatever and what’s happening I think what
I understand is that the MP’s are getting calls now
in their offices and they than are referring them
back to the one person who is at the CIC office. So
they are very aware of the issue. 

The immigrants - Department of Immigration, to be
fair, have taken on board a security and an awful
lot of their resources which they had before, which
was devoted to immigration completely have now
been divided so as a result there has not been that
replacement of those resources apply to
immigration. So I think that has complicated a little
bit.

But from an Atlantic perspective and we do have -
we have had some discussions with ACOA as
well.  ACOA, of course is very supportive of
Atlantic initiatives. We are having a meeting
actually next week with representatives from
ACOA and each of the Atlantic Provinces. We are
having the meeting here. So there are some
attempts at trying to do something cooperatively
and I think what we would do is probably try and
promote the region, but once we get the region
promoted and known out there. I mean nobody is
going to come to a place they never heard tell of,
for starters. Once we do that than we have to do
our own thing. We do have to promote Prince
Edward Island as part of that region and what our
pluses are, so the short answer would be yes. We
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do work and hopefully, we’ll be able to work in a
better - a more organized fashion very soon in the
Atlantic provinces.

Wilfred Arsenault(PC) Chair: Fred.

Fred McCardle (PC): Thank you, Mr Chair, I, as
an employer go to, for example, Mexico and recruit
people that I like for my business and bring them
here, or at least recommend them to the system.
I come back and I say these are the guys that are
in Mexico that want to come here, they are what I
need and I want to nominate them . . .

Gary Petitpas: Is that long term employment, Mr.
McCardle?

Fred McCardle (PC): Yes.

Gary Petitpas: Okay, let me give you an example
of which we’re involved in right now. Long haul
trucking just give that for an example. Long haul
trucking they class skills at the A,B,C and
whatever class. Long haul trucking they don’t even
- they recognize it very low okay. It’s not even on
our skill when we look at our skill shortage, but
however, it is within the province, it is. So Human
Resource Skills Development, Canada has
recognized it as well, so we do believe - we do
have some truckers that are in here now that are
on work permits and they work through HRDC,
Human Resources Skills Development to get it
accreditated for the work permit to be visaed - to
be issued. Now if those people wanted to stay
here, which I believe they will be, we will than be
able to take them in as - we will nominate them.
The province can nominate them, they are going to
live here, they are going to buy a house here,
they’re going to work here - and their families are
going to come.

Fred McCardle (PC): So I could do the same with
farming?

Gary Petitpas: You probably, yes, in fact we have
done it for a large hog operation who have brought
in a person from Europe to work in the operation
and try to find a person.  He advertised it for
locally, nationally, could not find a person. Proved
to us that he couldn’t. Went to HRDC, the person
came in on a work permit and we are going to
nominate the person. I do believe the person is
here now.

Fred McCardle (PC): Did he go to that country to
recruit?

Gary Petitpas: Yes. He went through - there was
a recruiter that he found the person through a
recruiter, there are people who are agents that do
skilled worker recruiting and that person - that’s
how he found that person. And some people I’ve
known have gone on the website, through our
website, and have found a job through an
employer and they’ve matched up and we
nominated them. So some people have done that.
But to answer your question. If we can’t find the
people here, we can’t find them, and we can work
through the local Human Resource Skills
Development Canada office to accredit it because
you got to get them to come in on a work permit,
yes it could be done. 

We have a flexibility through the program to
nominate them.

Fred McCardle (PC): But it has to be full time?

Gary Petitpas: It has to be a full time job. They
have to have a full time job. Yes.

Fred McCardle (PC): But - nine months of farm
work, I mean that’s about all the months you can
work on a farm here. Is that a full time job?

Gary Petitpas: That I can’t, well, the criteria I
guess that we are using is a full time - based on
the salary, we’d be looking at the person’s salary,
what they are being paid and can they become
economically established within the province on
that salary that’s being paid. And I can tell you
there’s like - some people will say well I need a
welder, but they aren’t going to pay a welder $7 an
hour, you can’t bring somebody from Europe at $7
an hour to live on PEI on that salary as a welder.
Can’t do it. So that we would not participate.

Wilfred Arsenault(PC) Chair: Robert.

Gary Petitpas: They won’t stay, they’d go to
Toronto.

Wilfred Arsenault(PC) Chair: You have to floor.

Honourable Robert Ghiz (L): Thank you very
much. I wouldn’t mind getting into that subject, but
I’m not going to. I’d like to welcome Elaine here
and I think you were a former deputy minister of
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education, head of the public sector I believe and
now you’re the Executive Director of the
Population Secretariat. Good to have you here,
because a lot of people ask me what is the
Population Secretariat? And now I’ll be able to
describe it. 

A lot of the comments you’ve made at the
beginning and I tend to somewhat agree. That
there is a direct correlation  between our
population, bringing young people home and I
think where you’ll see a lot of is but we have to be
realistic today. And when I say we have to be
realistic, twenty to twenty-five year olds aren’t
having kids anymore. They are somewhat but not
like they used to. 

Today if you want to look at population, 30 to 40
year olds are the people that are starting to have
children. It wasn’t like that 20 or 30 years ago and
I think we have to look at that. Also when you talk
immigration and when you talk being able to adapt
and be acceptable. The people you’re talking
about bringing back to Prince Edward Island, it all
fits in together in my opinion. Because you’ve got
30-year olds, generally educated, a little more
worldly as we discussed. Most likely have children
and at the same time have been involved in many
cultures because they lived in Toronto, they lived
in New York, they lived in Vancouver. They’ve
seen all of this, so they can relate better to
perhaps immigrants that come in and have a more
of an interest in it.

So I can see a direct correlation there and I think
it’s probably good that it’s all under the same
umbrella, but it’s not going to be easy and there is
no easy solution to it and at the end of the day,
you are right. There are some people will say, I
don’t want to leave Prince Edward Island and
there’s others that say, that I do want but I want to
come back and how do you get them to come
back. But we are not dealing with the same
dynamics that we were 30 or 40 years ago.
There’s just not the families out there. I’m the only
one in this - out of us whose 31 years old and
you’ve got a daughter who I grew up with and
they’re not - they don’t have five, six, seven, eight
children anymore. I don’t see it anyway out of
anybody that I know. So we are looking at
increasing our population that way. I don’t even
know how you can go out and give incentives for
people to have that many children anymore. It’s a
different society that we live in today and I think

that’s why we have to look at if we are going to
deal with this with our immigration and I think we’re
on the right track. Some of the things that I see
happening in the immigration I like this family
reunification that they did in Manitoba. I think that’s
something that we should be exploring. 

A lot of people that I run into - you ever go and
have pizza at Jack’s Pizza you know the place I’m
talking about, there’s one on University Avenue,
there’s one over here by Myron’s you walk in there
and ask the owner in there about his mother and
he’ll tell you the full story, he can’t get her over
here to visit him even and you want - he wants’ to
have her here and there’s somebody that’s got a
business in Charlottetown employing people,
paying taxes, doing all those things and he’d like to
have his mother and sister come to Canada but
unfortunately he can’t get it. 

But I think also too and this is just what I’ve noticed
is another thing that helps us today is television.
You’ve got these immigrants that come to Prince
Edward Island, satellite t.v. they can be involved in
their own culture that they can see it on televison
and like Wilfred was talking about you look at the
culture attractions that we have here on Prince
Edward Island. Well if you are looking at attracting
in Jewish people or you’re looking at attracting in
Muslin people or Buddhist people we don’t have a
spot really for them to go and pray here on Prince
Edward Island. You hear a lot of them they have to
leave Prince Edward Island and it’s not only the
religious affiliations but it’s their culture affiliations
as well. 

I know that was a bit of a speech but it’s just some
of the things that I think we have to look at and
you’ve got a big job ahead of you and I wish you
lots of luck. And thanks for coming in today.

Wilfred Arsenault(PC) Chair: Thanks Robert.
Any other questions. Phillip.

Honourable Philip Brown (PC): You said it quite
clearly, Mr. Petitpas and I want to, like the Leader
of the Opposition, thank you for coming and it’s a
very dynamic area I think and like you had
mentioned that we’re all just getting into this game.
The Provincial Nominee Program is not an old
program. It’s kind of - I know that I’ve had some
inquiries from constituents who are looking to it to
be a short cut. If they were (Indistinct) how do you
fast track this effort because - but could you
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explain a little bit as Mr. Ghiz pointed out, the
community and the family reunification aspect of it,
because one would expect that that would be the
most likely to produce results.

Gary Petitpas: And basically this is what’s
happening now. People who have come are now
coming in to us and saying my brother’s interested
or my cousin is interested. So what happens
through this process, we’re building up a
relationship. Like we are on PEI, we’re small, we
get to know people, they come in to talk to us. So
you are building up a clientele and that’s what
happening and basically we have been able to do
some work with some people to bring - or in the
process in bringing in their children. 

I’ll give you an example. In Korea, you must do
your military service and when the family comes,
what happens to that 23 - 24 year old.  You’re
right, he’s caught in the country. But we can help
to bring them in, we are allowed to do that. In fact
we are encouraged to do that.

Honourable Robert Ghiz (L): To get them out of
the military?

Gary Petitpas: No, no you can not get out of that -
out of the military. You either spend two years in
the military or three working for a corporation but
we don’t. . .

Honourable Robert Ghiz (L): Well (Indistinct)
military people here in Canada 

Gary Petitpas: They have to do their duties but
I’m just saying that - the family unification, we have
to have that as part of our tool kit as I say,
because once those people come here, they want
to bring their families, they want to - because
they’re going to build a community. We now have,
I’ll give you - you talked about that, we have 40
people in a Korean community that just
established within the last two years. Think of that
- forty people. They just had a reception here in
town, I met with the gentleman yesterday morning
because he’s back to Korea, just left this morning.
He’s finishing off his PhD.  He’s a gentleman
whose in investment banking, two children, he’s
part of this whole thing. 

There are spinoff from a gentleman who came to
Halifax as an employee of the Korean government,
believe it or not, he was an employee of the

Korean government who established a Korean
community in Halifax which is very large. They
branched out to Sidney. The gentleman met with
me over a year ago. Had coffee at the hotel and
said Gary, we’re going to do the same thing in PEI
because we see - there’s the triangle, but we see
that PEI has a lot to offer. So he seen it and here’s
the proof. 

Now whether all these people will stay. I don’t
know but these people are now coming in and
saying, my sister would like to come, my brother
would like to come, friends. So that’s how it starts.

Honourable Philip Brown (PC): The fact that we
all have to realize is that Canada in general has
always relied on immigration as the population
strategy, we could go back since . . .

Gary Petitpas: I like to talk to people when people
come in and the first of all, they’re very, very
nervous and you can understand you’re the future.
I tell them I say, look my family came in 1645 to
Louisbourg. You’re coming today, there’s no
difference. I came in 1645 my family, you’re
coming today. We are all immigrants to this
country.

Honourable Philip Brown (PC): Everyone except
the aboriginals.

Gary Petitpas: Yes.

Honourable Philip Brown (PC): They were here.
We’re all - it’s just a matter of timing.

Gary Petitpas: It’s just a matter of timing. It’s just
a matter of timing.  So it’s not something -
immigration has been around for a long, long, long
time. It’s just that the provinces through the PNP
program have been allowed to get involved,
develop and do the marketing and to be allowed to
work with the embassies. There’s a large show
going on in Europe in March, which all the
provinces across Canada will be going, some with
municipalities, some with industry representatives
looking for skilled workers. They will all - the
federal government will be there, all hosted by
London, the embassy in London, the big, big show
in London, just outside of London. Those are now
no different than what we’re doing in the trucking
business. This is the same way. We’re all into this.

Wilfred Arsenault(PC) Chair: Any other
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questions? Okay. In that case, Elaine and Gary
thank you very much for the very informative
presentation that you had. Your comments were
very interesting and it was a very educational
process for us and obviously that was the
objective. We needed to know what was going on
with the strategy, with the Nominee Program and
I for one certainly have picked up a lot of
information and on behalf of the committee we are
very grateful for the input that you’ve brought to
the table. Thank you very much.

Elaine Noonan: Thank you and we look forward to
your recommendations as well.

Wilfred Arsenault(PC) Chair: Wonderful.

Honourable Philip Brown (PC): You made
recommendations in the Atlantic Provinces about
the newcomers, do you have - because you have
a lot of experience here - other groups that we
should be soliciting for - input into our
deliberations?

Elaine Noonan: There’s a group that - the
Canadian Labour, I’m not sure what their official
name is. Canadian Labour of Counsel of Congress
did a lot of research on this whole area and they
are quite willing to come and make presentations.
CIC, divisional director from Halifax, Tony Marshall
I think I gave his name to Ms. Johnston. He is
quite interested in coming as well. So those are
probably two very important groups I think would
be of a benefit for you. Think of anyone else.

Gary Petitpas: We will get back to you. I would
say it would be the person who heads up the
Chinese community here is an employee of the
Food Technology Centre. I would suggest that he
be invited to speak, Leigh Gao is his name. It’s
interesting too - because there’s a person who
immigrated, landed in British Columbia and ended
up on PEI. Its interesting. I had the chance to get
to know Leigh and I think (Indistinct) .

Elaine Noonan: You can forward his accordance
to Marian. So she’ll know .

Gary Petitpas: Okay. Definitely. 

Wilfred Arsenault(PC) Chair: Okay, thank you
very much.  Okay folks, we’ll move on to item
number three and that’s consideration for the next
meeting as in the date and time.

Marian Johnston (Clerk Assistant): If I could
actually have a moment? Perhaps I can tell the
committee that I have sent Tony Marshall an email
asking if he would like to come before the
committee. I haven’t gotten a response yet and
I’ve also contacted the Canadian Labour and
Business Centre mentioned by Elaine Noonan and
I’m just waiting for a response for them too, but I
think they both will want to come before the
committee. So that’s kind of in the works. I haven’t
invited the Newcomers Association but that’s
probably the next logical one to address. 

Eva Rodgerson (PC): Shouldn’t we wait until we
hear when these individuals would come and then,
like. . .

Elaine Noonan: (Indistinct) supposed to be in the
province on the 13th. 

Marian Johnston (Clerk Assistant): Sunday.

Elaine Noonan: Is that a Sunday?

Marian Johnston (Clerk Assistant): Thirteenth of
February. The 14th is a Monday. 

Elaine Noonan: Maybe it was the 9th. That a
Wednesday?

Marian Johnston (Clerk Assistant): It is. The 9th.

Elaine Noonan: I think so.

Marian Johnston (Clerk Assistant): The morning
of the 9th is open. 

Wilfred Arsenault(PC) Chair: I’m going to be
away.

Honourable Philip Brown (PC): What about the
8th. 

Wilfred Arsenault(PC) Chair: I’m away as well.

Marian Johnston (Clerk Assistant): You’re
away. We’re booked, yes we are totally booked.

Eva Rodgerson (PC): We’re just thinking, if we
knew when they could come, we could plan
around it.

Marian Johnston (Clerk Assistant): What if we
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gave him some notice and perhaps went into the
17th of February. 

Wilfred Arsenault(PC) Chair: I’m away at a
meeting on the 17th as a matter of fact. I personally
I won’t be back in the province until Sunday the
20th.

Marian Johnston (Clerk Assistant): Okay. But if
we went into that. The week of the 21st.

Wilfred Arsenault(PC) Chair: That week is open
for me. 

Helen MacDonald (PC):    The only thing, Tony is
here on the 13th. 

Marian Johnston (Clerk Assistant): The 9th.

Helen MacDonald (PC):    Or the 9th is it. Did they
say that was a Sunday, the 9th. 

Marian Johnston (Clerk Assistant): The 9th is a
Wednesday when he’s here. That’s next
Wednesday.

Helen MacDonald (PC):    Next Wednesday. The
10th that’s the Thursday. Would that be too little
notice?

Honourable Philip Brown (PC): You’re going to
have to set a date.

Helen MacDonald (PC):     Would you have to
bring him back, would you Marian? 

Marian Johnston (Clerk Assistant): I think he
would be willing to come back. I don’t think - he’s
indicated that he is interested. He didn’t say
(Indistinct) to that date. I would say what if we went
with the 23rd or 24th? Twenty-third of February.

Wilfred Arsenault(PC) Chair: Twenty third okay.

Marian Johnston (Clerk Assistant): Afternoon. 

Helen MacDonald (PC):     What about even the
24th.  

Honourable Philip Brown (PC): That’s too far
away for me to. . .

Helen MacDonald (PC):     We’ve got Strategic

Planning on the 24th. 

Marian Johnston (Committee Clerk):    The 24th?

Helen MacDonald (PC):     What about the
morning of the 24th? Is that open now?  You’re
gone, Wilf?

Wilfred Arsenault(PC) Chair: I have another
meeting on the 24th in the morning.

Helen MacDonald (PC): What about 1:00 o’clock?

Honourable Philip Brown (PC): 24th is a
Thursday also,  right?

Wilfred Arsenault(PC) Chair: Oh I’m sorry 24th is
on a Thursday. I’m open. 

Honourable Philip Brown (PC): Thursday is good
time for me too.

Helen MacDonald (PC): Not in the morning on the
24th. 

Marian Johnston (Clerk Assistant): 2:00
o’clock.

Honourable Philip Brown (PC): Agreed.

Marian Johnston (Clerk Assistant): I will invite
the Newcomers Association, I’ll invite Tony
Marshall and I’ll invite the Canadian Labour and
Business Centre and that will fill the meeting.
There really won’t be enough time really for
anyone else. 

Wilfred Arsenault(PC) Chair: Absolutely, yes. 

Marian Johnston (Clerk Assistant): Now I do
have a draft of an ad for the committee to look at.

Wilfred Arsenault(PC) Chair: Okay the Clerk is
distributing a draft of the ad that is to go into the
paper. Very attractive ad,  if I may ad. Now the ad
is projecting submissions to be forwarded to this
office no later than February 26th, that’s written
submissions,  and I think probably - first of all any
comments on the ad? I’ll leave you two minutes to
read it, put it this way.

Helen MacDonald (PC): No, looks good.
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Marian Johnston (Clerk Assistant): If this goes
in,  say this coming Saturday and Monday, when
we meet on the 24th I’ll have a really good
indication of the response and I can report then. 

Wilfred Arsenault(PC) Chair: Yes.

Marian Johnston (Clerk Assistant): And we
could roll right into public hearings the following
week perhaps.  And of course it will go in French
in La Voix.

Wilfred Arsenault(PC) Chair: La Voix Acadienne.
Yes.

Marian Johnston (Clerk Assistant):  Oui.

Wilfred Arsenault(PC) Chair: I guess also at our
next meeting we’re going to determine as to
whether we have all our meetings in Charlottetown
or whether we travel to have hearings in Prince
and Kings county. There’s no way for us to
determine this at this point until we know what’s on
the table and we can judge the level of interest
accordingly. Is that agreeable?

Honourable Philip Brown (PC): I guess if you
had a significant amount of people who were
interested and presenting to us . . . 

Helen MacDonald (PC): Maybe make the
decision after we find out how many.

Honourable Philip Brown (PC): . . . then we
could make  a decision.  if you had 15 people from
Summerside for example we may see it
worthwhile. 

Marian Johnston (Clerk Assistant): I’ll have a
good indication when we get together on the 24th.

Honourable Philip Brown (PC): We would be
flexible if it was. 

Fred McCardle (PC): I would like the farm
community to hear that guys answer that I can go
to another country and recruit farm workers.   I
mean getting people to work on a farm is getting to
be a real,  real problem for our industry.

Wilfred Arsenault(PC) Chair: I think it would be
interesting perhaps for the farming associations to
invite this gentleman and maybe make a

presentation of sorts to their end.

Helen MacDonald (PC): Not only the farming I’m
sure the fishing industry have a hard time. I mean
they have to get people from Newfoundland.  

Eva Rodgerson (PC): But it’s year round, Helen,
this is the problem. If they are going to buy a home
(Indistinct) .

Helen MacDonald (PC):   I know.

Wilfred Arsenault(PC) Chair: So folks do we
have approval of the agenda, sorry, the draft copy
of the ad?

Honourable Philip Brown (PC): Yep.

Eva Rodgerson (PC): Yes.

Helen MacDonald (PC): Hmmm.

Wilfred Arsenault(PC) Chair: We have
agreement on that. Good. 

Honourable Philip Brown (PC): I don’t know how
you interpret yep in the Hansard, but it’ll probably
get in there. 

Marian Johnston (Clerk Assistant): I think we
are clear. 

Wilfred Arsenault(PC) Chair: We have no new
business to bring forward as we adopted the
agenda at the beginning of the meeting and at this
point I would entertain a motion for adjournment.

Honourable Philip Brown (PC): So moved.

Wilfred Arsenault(PC) Chair: Thank you very
much.

Marian Johnston (Committee Clerk):   Thank
you.

Wilfred Arsenault (PC):   Meeting has been
adjourned.


