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STANDING COMMITTEE ON COMMUNITY AFFAIRS AND ECONOMIC DEVELOPMENT
Tuesday, March 8, 2005

1:00 p.m.

Part 1 - Dr. Godfrey Baldacchino: Canada
Research Chair in Island Studies, UPEI

Wilfred Arsenault (PC) Chair: I’d like to call this
meeting to order and welcome the committee
members to this meeting. We have in front of us
the agenda for today’s meeting. Is there any
additions that anyone would like to bring forward?

Richard Brown (L): I just have a quick question,
Mr. Chairman.  What is an immigrant - that may
sound stupid, but what’s our definition of an
immigrant?

Wilfred Arsenault (PC) Chair: Our definition of an
immigrant?

Richard Brown (L): Is it a person from another
province, too?

Wilfred Arsenault (PC) Chair: To my
understanding, yes. It could be anyone coming
from outside of Prince Edward Island.

Richard Brown (L): PEI?

Wilfred Arsenault (PC) Chair: Yes.

Richard Brown (L): Okay.

Wilfred Arsenault (PC) Chair: So do we have a
motion to approve the agenda as presented?
Thank you. The item number two, we have with us
today Dr. Baldacchino and he’s here to give us a
presentation. I will ask Dr. Baldacchino to perhaps
give us a brief background on himself and then to
proceed to his presentation. I understand that we
have until 1:30 with his presentation. We are a few
minutes behind, and I’m not sure how much
leeway there’s going to be at 1:30. There may be
a few minutes, but without further delay, Dr.
Baldacchino, you have the floor.

Dr. Godfrey Baldacchino: Thank you very much.
The correct pronunciation is Baldacchino, but of
course -

Wilfred Arsenault (PC) Chair:  Baldacchino, so
recorded.

Dr. Godfrey Baldacchino: There’s no need to
apologize. You can call me Godfrey. It’s easier,
even though here, of course, Godfrey is a family
name, not a first name.

Wilfred Arsenault (PC) Chair: That’s correct.

Honourable Robert Ghiz (L): There’s a lot of
people that have family (Indistinct).

Dr. Godfrey Baldacchino: Yes, I know that,
including people in their own (Indistinct).

Honourable Robert Ghiz (L): Exactly.

Dr. Godfrey Baldacchino: I will start with a brief
introduction. I’m the - well, I’m actually part of a
federal transfer, right? I’m the Canada Research
Chair, so one of the reasons why I’m here is
precisely because of a program introduced by the
federal government to support Canadian
universities across the land, and UPEI is getting
five or six of those, and I’m one of them. 

I’m actually the first one from away because the
first Canada Research Chair is a local person,
Alastair Cribb. I’m the first one to have been
brought over here - or who brought myself here -
from a different country. I come from Malta and as
far as I know, me and my wife and my son are the
only Maltese living on Prince Edward Island.

We have a house of our own now in
Charlottetown. We’ve living there. My wife is
working as a kindergarten assistant. My son is a
paper boy, so we’re all neatly tucked into the
socio-economic fabric of this place, which we have
grown to love.

Wilfred Arsenault (PC) Chair: If your son is a
paper boy, you’re well-anchored into Prince
Edward Island.

Dr. Godfrey Baldacchino: All right.

Richard Brown (L): Any advice on how to get
them up this morning?

Dr. Godfrey Baldacchino: Oh, my gosh. 
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Richard Brown (L): You could (Indistinct) 

Dr. Godfrey Baldacchino: That’s a tough one,
yes. It will take me some time to think about that.
I want to start with a few stories. In fact, in a way,
my presentation to you is a series of events which
collectively can be called a story. It will also keep
the discussion light. If you want to go into more
detail, of course, we can do it at your leisure and
pleasure. I will just start with three stories which, to
me, exemplify some of the ways in which perhaps
Islanders relate to foreigners. 

First is a small episode of the events in the
aftermath of tropical storm, Juan. I wasn’t here at
the moment. I was away. My wife was here. She
was helpfully bailed out by our neighbours when
she couldn’t get her garage door open after the
storm. One of our neighbours across the road was
so kind as to bring her a mug of coffee. We were
without power, of course, at the time. It was one
gesture of hospitality that we appreciated. 

A second gesture: When we bought our house, at
the time, we were leasing a place on Nottingham
Avenue. Then we bought a house on Ash Drive,
and about a week after we moved in, at around
9:30 in the evening, we get a knock on our door
and surprise, surprise, the neighbours from across
the road, to whom we had never spoken, of
course, until then - they came over with home-
baked muffins and cakes, introducing themselves,
welcoming us to the province, to the
neighbourhood, and we really appreciated that
gesture. 

It was a very important move for us on the part of
the community to make us feel that we were at
home; and the third event - well, don’t laugh about
this, but to us, coming from Malta, we have no
experience of snow - about two Sundays ago, we
were driving down to Fort Augustus and we
skidded on a snowbank. We had absolutely no
idea what to do. The first person who comes up
the road stops and he tells us, almost apologizing:
Listen, I’ve just had a heart attack. I can’t help you.

Can you imagine that? And the next people who
came along happened to have a pickup truck and
they pulled us out onto the road, so these are just
three experiences that we have had, all of which
speak very positively about the welcoming
character of this place.

Back to business. I’ll refer you to the bunch of
photocopies that I’ve passed over. I will start with
the first one. The first one is a letter from the
Premier. Now why did I put that there? As people
coming in from away to this province, one of the
wonderful ways in which this province tries to
welcome people who come in from elsewhere is
the Welcome Wagon program, so we phoned. 

There’s a local lady who came over with a basket
of goodies and vouchers and brochures and
samples and so on, and within this package, there
was this letter by Premier Pat Binns, and it’s a very
interesting letter because it, in a way, captures
how this province wants to sell itself. 

Within that letter, there are, I think, all the right
vibes - or some of the right vibes - about the
welcoming characteristics of Prince Edward Island:
Talk about the dynamic communities, talk about
welcoming societies, talk about a place which is
compact and therefore accessible, social services
so close to each other and so on, so that set me
thinking.

In fact, I answered the Premier back. I told him:
Thank you very much for this letter, but in a way,
perhaps it would be more important to you, Mr.
Premier, to know why I came than you telling me
why I came.

And of course, being a small province - that’s
another nice thing about Prince Edward Island -
the Premier replied. First I got his minister’s reply,
and you have a copy of his letter there. Of course,
premiers are more busy, so they take longer to
reply, and the Premier replies as well. 

Of course, it’s the same letter, but that’s not so
important, and the substance of the letter, of
course, is that this is something that perhaps could
be worth following up, and it refers me to a couple
more people, including David Cook from ACOA,
Kim Jay and Mark Belfry, so we set into process a
whole conversation there.

A document dated February 2 - and I’m sure
you’re all familiar with this. In fact, I’ve got a free
copy of it thanks to my letters. This is an
immigration data analysis of Prince Edward Island
based, however, on the Statistics Canada National
Census of 2001, and once I had a very good
detailed look at this, this is useful, but up to a point
because this is only a summary of questions that
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were asked nationwide. 

There are no questions in the national census that
are specific to Prince Edward Island, and I think
that one of the important challenges of this
committee should it take it up, is precisely to
devise a database information that is specific to
what the province thinks is relevant to itself, so in
a way, a complimentary exercise. 

Okay, the next thing which comes to mind and
which triggers again this idea is a feature in the
local newspaper about the Golod family from
Argentina, and you also have a copy of that in your
pack, a very interesting letter.  It was to me, at
least, the first fairly detailed insight of the actual
narrative from an immigrant family coming in from
away - in this case, from South America - and part
of the challenges that it faced in settling down. 

I went to meet the Golods in their firm, in their
factory in the industrial park out of town. It struck
me, for example, how very important it was to
them that the Jewish community in Charlottetown
actually helped them settle down. It was a very
important feature of they accommodating to the
local environment.

So after that, I wrote a letter again to the editor of
the Guardian. That’s another wonderful thing about
this place, you know. You can access so many
people by writing to the local paper by writing to
the local paper, and the lady who takes care of the
letters lives, of course, on Ash Drive as well, so
she’s my neighbour, Roseanne MacDonald.

And in this letter, I kind of articulated my ideas and
basically to put it simply - I’ll cut the story short; I
realize it’s already 1:15 p.m. - we seem to know
quite well why people either don’t come to PEI or
don’t stay, and there are basically four reasons for
that: There are no local range of services,
especially to non-English-speaking immigrants; a
low likelihood of finding a sympathetic community
of immigrants from one’s own country of origin -
and this, of course, is a chicken-and-egg situation.

The third is administrative barriers to government-
sponsored job entry programs - so that’s an
obstacle to joining the local labour market - and
the fourth main reason, which is well-documented,
is a sense of nostalgia by immigrants coming from
large urban environments.

In fact, to connect this to an exercise that Statistics
Canada has done back in 2001 - and you have a
copy of it on the last sheet of the pack - there are
three main observations that one should make
about immigrants to Canada. 

One is, of course, how important relatives and
friends are in the place of eventual settlement.
Forty-four percent of immigrants sampled by
Statistics Canada claim that the existence of family
or friends - a durable social network - was the
main reason which led them to move where they
moved within Canada.

Employment is a distant second, which to me is
very surprising, so rather than economic reasons,
here we have social reasons - community-based
reasons - being put forward as the main rationale
behind decisions where to settle.

Thirdly - and this is an indirect result of this study
by Stats Canada - is the cosmopolitan nature of
most immigrants. Ninety-six percent of immigrants
to Canada settle in metropolitan communities, so
if we try to present the flip side of these, social
network.  I come from a small Island myself, so I
know exactly what the problems are. It is a
community which is very tight. That is one of its
strengths, but its strength in relation to immigrants
can work against it. It is a community that
welcomes you, but up to a point. 

I don’t know how to explain this third one in the
limited time I have, but I guess that you
understand what I mean, right? It’s tougher to get
in. You’re not left out, that’s for sure. You’re not left
out, but it’s tough to get in. That’s the first point.

The second point - employment. I keep reading
about vacancies - automotive mechanics, for
example. There’s a shortage of automotive
mechanics. How much is this information actually
flowing to the people who are looking to settle in
this province? Is there a connection between
labour demand and labour supply? Wherever the
‘twain shall meet, they say.

And thirdly, this whole problem about
cosmopolitanism. Is it a problem after all or is it
perhaps that we, as a province, are trying to
source their own market for immigrants? I haven’t
had any problem in adjusting here. Why? Because
I don’t come from a cosmopolitan environment. 
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I come from a small Island nation, much smaller
than PEI, in fact. You’re a giant to me. Malta is 20
times smaller than PEI - 300 square kilometres,
that’s all. So to me, it wasn’t a big issue, but of
course, all the people coming in from large places
- urban locations - they are going to find it tough to
live in an environment where there is perhaps one
of everything, if at all, where it’s very difficult to
specialize. You have to be a generalist. You have
to be flexible. You have to be adaptable. You have
to practice economies of scope rather than
economies of scape. 

So possibly one of the ways in which one can go
about these issues - and this is my complete
presentation to you today - is to perhaps
compliment the quantifiable statistical basis of
information that we have so far with something
which is more qualitative, more human, if you wish.

I’m interested in documenting the life histories of
people who have come to this province in the last,
say, five years, and try to find out why, and how
they settled here. There are, of course, two
questions there. One is why they settled here and
the second question - keeping in mind the very
high exodus, the high exit of people who come in
and then move, usually within two years of moving
here.

The second question is why do they stay? And one
way in which that can be done is by roping in an
association like the PEI Alliance of Newcomers to
Canada. I know you’ve had a presentation by
Kevin Arsenault as well.  I would use immigrants
themselves to connect with other immigrants, have
face-to-face encounters, interviews of about half
an hour or so where people actually tell their life
story: Why they came, what challenges they faced,
and why they stay. I would be very much
interested to build a database of reasons why
people stay here. 

I can give you my own, of course, but those would
be just personal ideas. As a taste of that - and this
takes me to the last attachment in your pack - I
appended a letter that I decided I should leave
anonymous because the person was writing to me
probably in a semi-confidential capacity. 

This was in direct response to the letter in the
Guardian of July 2004, and this gives you just one
idea of the reasons why this particular person -
who happens to be a female - decided to come

and spend her life here from Ontario, and there are
reasons which might shock you if you read it
clearly, but there are other reasons which might
provoke a nod and an appreciation of a truth.  

For example, she speaks about: I have been in
Prince Edward Island for just over a year and I’m
still waiting for a family doctor. So I think that if we
have a collection of such stories, that can be a
very useful document, a very useful database, on
which to build a sound immigration policy that this
province rightly deserves. Thank you very much
for your attention.

Wilfred Arsenault (PC) Chair: Thank you very
much, Doctor. I guess we have some time,
obviously, for questions and if you would entertain
questions at this time.

Dr. Godfrey Baldacchino: Of course.

Wilfred Arsenault (PC) Chair: Wonderful. So
committee members, the floor is open and perhaps
- Malta is a country, I believe, in the vicinity of the
Mediterranean Sea, I believe.

Dr. Godfrey Baldacchino: Correct. Well done.

Wilfred Arsenault (PC) Chair: What is the
population of Malta?

Dr. Godfrey Baldacchino: Four hundred
thousand. 

Wilfred Arsenault (PC) Chair: Four hundred
thousand, okay, so obviously your neighbours are
much closer up there than they are here.

Dr. Godfrey Baldacchino: Yes.

Wilfred Arsenault (PC) Chair: Geographically,
that is.

Dr. Godfrey Baldacchino: Yes, that’s true.

Wilfred Arsenault (PC) Chair: Okay, very good,
so questions, members? Robert, please go ahead.

Honourable Robert Ghiz (L): It’s one of your
questions that you want us to ask everybody. How
did you get your job here and how did you hear
about the job? Were you recruited or did you seek
it out or how did you go about getting here?
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Dr. Godfrey Baldacchino: Yeah, that’s a story in
itself. 

Honourable Robert Ghiz (L): I got time.   

Dr. Godfrey Baldacchino: All right, I’ll give you
the short answer. I first came to PEI because of an
international conference organized by the Institute
of Island Studies in 1992.

Honourable Robert Ghiz (L): It would be
organized by who, sorry?

Dr. Godfrey Baldacchino: The Institute of Island
Studies.

Honourable Robert Ghiz (L): Okay, yeah.

Dr. Godfrey Baldacchino: And it was love at first
sight, probably. I clicked along very well with the
people here. I recognized that this province could
develop a very interesting competitive program in
Island studies, which it now has. One of the
students is here listening to my presentation. 

I think it has a competitive advantage in that region
internationally, not just regionally, and when the
Canada Research Chairs program was announced
in the year 2000, the university decided that yes, it
should dedicate one of these chairs to Island
studies and there was an international competition.
I applied and here I am.

Honourable Robert Ghiz (L): That’s a good story.

Dr. Godfrey Baldacchino: Yeah.

Honourable Robert Ghiz (L): I think - and this is
more of a comment - that we’re seeing today and
you’re right. I find that I talk to a lot of new
immigrants that come in and I find out why they
leave - because a lot do leave within two years -
and they go to the larger cosmopolitan areas
basically because their culture’s there.  There’s
more experiences there for them, but I think here
in PEI now over the last - you know, everything
moves along slowly, but over the last, say, 30
years, you’ve seen quite a growth in a lot of
different areas.  And I use, for example, a lot of the
time the Lebanese New Year’s levee that’s held
here on Prince Edward Island, and you look at the
growth of that over the last number of years and
it’s just phenomenal. 

It’s not only Lebanese. Yeah, it’s called the
Lebanese New Year’s levee, but it’s more a
Mediterranean-Middle Eastern sort of celebration,
and I can honestly say - I don’t know what the
exact numbers are. I’m sure Frank Zakem will tell
us after, but let’s say there’s 500 Lebanese
people. Well, there’s not 500 Lebanese people or
Arab people at these events. There’s a lot of
people - most people now are just regular
European descent Islanders that show up, and I
think that it shows how Islanders want to see more
culture involved.

Also, I think - and Richard can correct me if I’m
wrong here - also about a month ago, the City of
Charlottetown hosted an event. I couldn’t make it
because that was when I hurt myself and I noticed
from what Richard told me there was an incredible
crowd there and a very diverse group of individuals
and I think, slowly but surely, we see things
changing and I agree with you. The more studying
we can do to find out how to get people to stay
here, I think we can see even bigger and better
things happening over the evolution of time.

I use a story that I was at - it was Selkirk Days
were about, what, two years ago now and it was
the 150th anniversary or something like that of the
Scottish arriving on Prince Edward Island and I
was down there as Leader of the Opposition or
leader of the Liberal Party and I was just attending
and I was sitting there and they were reading off all
the names of the people arriving, and I heard the
name Murchison and I said to myself: Well, I’m
related to the Murchisons.

So I was there with somebody and I said - who
knew my family history and I said: Would that be a
direct relative of mine? Yeah, that would be your
great-great-great grandmother or something like
that arrived. And I said: I bet you when they arrived
that they never thought that they’d have a direct
descendant with the last name Ghiz. 

So I think over time we’re going to see more and
more of that development. I think it’s great for
Prince Edward Island, but you’re right. We have to
find out, through studying, how to get more people
to stay here, and we’d have to do a better job,
perhaps, advertising what we have here on Prince
Edward Island in terms of jobs. We have to make
sure if people come here because they’re looking
for good health care that we have the family
doctors available, have the access to that and I
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thought you gave a great presentation and I hope
you stay here for many, many generations.

Dr. Godfrey Baldacchino: Thank you.

Wilfred Arsenault (PC) Chair: Very good. Do we
have any other questions? Andy?

Andy Mooney (PC):   When you moved here, was
it very much trouble, as far as through immigration,
to -

Dr. Godfrey Baldacchino: Okay, there are two
ways to answer that question. From a work permit
point of view, it was fairly straightforward, but as
far as, for example, becoming a landed immigrant,
I am still going through the process. It’s a very
lengthy process. 

Perhaps - no. I was going to say I made the
mistake of trying through the Canadian Embassy
in Rome, but now with the new regulations, I have
to apply to the Canadian Embassy, which is
responsible for my country, so I have no choice
any more. It has to be Rome, and the procedure is
still taking some time. In fact, I’ve only been asked
to attend a medical examination two weeks ago
and I’ve been here for almost two years.

Andy Mooney (PC): Holy Smoke, Thank you.

Richard Brown (L): Why do you have to go
through Rome?

Dr. Godfrey Baldacchino: Because there’s no
Canadian Embassy in Malta and therefore we’re
accredited to the one in Italy. 

Honourable Robert Ghiz (L): And then eventually
- if I can, I go to a lot of, also, the swearing-in
ceremonies for Canadian citizens and it amazes
me that every time I go, there’s Islanders that I
know have been here for my whole life that are
now just becoming Canadian citizens, and I’m just
wondering will you, at some point, or as soon as
possible, try to become a Canadian citizen and
your family as well?

Dr. Godfrey Baldacchino: If I were to do that, it
will at least - it will have to be, I think, three years
after being a resident here.

Honourable Robert Ghiz (L): Okay.

Dr. Godfrey Baldacchino: So the application, the
procedure, will only kick-start after 36 months of
being a resident in the country.

Honourable Robert Ghiz (L): And will that be
something that you will do when you get to that
point or (Indistinct)?

Dr. Godfrey Baldacchino: I hope so. Yeah, sure.
Of course.

Andy Mooney (PC): So based on what you’re
saying, if you hadn’t had a job lined up coming, it
would have been very difficult?

Dr. Godfrey Baldacchino: In my case, yes. It
would have been very difficult, of course. Yeah,
and I want to make it clear. I am not a refugee. I
had a very good job in Malta. I was a professor at
the university there, very well-connected politically
and socially, so -

Andy Mooney (PC): Thank you.

Honourable Robert Ghiz (L): Religion-wise, could
you tell me - if that’s a personal question, you don’t
have to answer it.

Dr. Godfrey Baldacchino: Religion-wise, I’m a
Roman Catholic.

Honourable Robert Ghiz (L): You’re a Roman
Catholic, okay.

Dr. Godfrey Baldacchino: Yeah.

Wilfred Arsenault (PC) Chair: Very good.
Perhaps I’ll throw a final question in. One of the
statistics that you brought forward was that 96 per
cent of the immigrants coming to Canada end up
in metropolitan areas. Would you know, out of the
total immigration numbers that come to Canada,
would that reflect the same number? As in would
96 per cent of the immigrants come from
metropolitan areas in other countries?

Dr. Godfrey Baldacchino: I’m sorry. I don’t follow
the question.

Wilfred Arsenault (PC) Chair: Okay. The 96 per
cent that go, eventually end up in larger cities -
would they come from larger cities in other
countries as well?
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Dr. Godfrey Baldacchino: I don’t know. I think it’s
a pertinent question. I mean, assuming that so
many immigrants to Canada now are coming from
places like China, India, Vietnam. I wouldn’t be
surprised if that were the case. 

In fact, the corollary to that question would be is it
possible to devise an Island-sensitive immigration
policy that would seek to market PEI, to people
who live in relatively small places: Rural regions,
small islands. I think it’s also another question to
which we don’t have an answer yet.

Wilfred Arsenault (PC) Chair: Thank you.
Robert?

Honourable Robert Ghiz (L): Sorry. I’ve just got
a couple of other questions now since we have a
couple of minutes left. Malta, in terms of your
country of origin, is it a prosperous country? Can
you tell us a little bit about it?

Dr. Godfrey Baldacchino: The standard of living
in Malta would be approximately similar to that in
Portugal and Spain and Greece, southern
Mediterranean. We’re now members of the
European Union. 

Honourable Robert Ghiz (L): So there wouldn’t
be a lot of refugees from Malta?

Dr. Godfrey Baldacchino: Oh, no. Of course not.

Honourable Robert Ghiz (L): There would be
none?

Dr. Godfrey Baldacchino: No, no, no. Not
refugees.

Honourable Robert Ghiz (L): Anybody else who
came here wouldn’t -

Dr. Godfrey Baldacchino: No, they wouldn’t be
refugees.

Honourable Robert Ghiz (L): (Indistinct) Okay.

Dr. Godfrey Baldacchino: But there is a
flourishing Maltese community in Toronto, for
example.

Honourable Robert Ghiz (L): Oh, okay.

Dr. Godfrey Baldacchino: Yeah. My closest
relatives live in Etobicoke. Yeah.

Honourable Robert Ghiz (L): Mike Currie knows
that place.

Wilfred Arsenault (PC) Chair: Very good, okay.
Well, Dr. Baldacchino, thank you very much for the
very insightful presentation.

Dr. Godfrey Baldacchino: You’re very welcome.

Wilfred Arsenault (PC) Chair: We appreciate the
input that you’ve brought forward and on behalf of
the committee, we’re very grateful.

Dr. Godfrey Baldacchino: Thanks. I’m grateful as
well for the opportunity and good luck.

Wilfred Arsenault (PC) Chair: Thank you. Good
luck to you as well. 

Dr. Godfrey Baldacchino: Thanks.

Part II - Greater Charlottetown Area Chamber
of Commerce: Doug Coles, Kathy Hambly

Wilfred Arsenault (PC) Chair: Okay, the next
group we have for a presentation is
representatives from the Greater Charlottetown
Area Chamber of Commerce. I understand we
have a couple of representatives from this
organization and if they would - first of all, on
behalf of the committee, welcome.

Doug Coles: Thank you.

Wilfred Arsenault (PC) Chair: And I would ask
you to present yourselves and then you can
proceed with your presentation.

Doug Coles: Thank you very much, my name is
Douglas Coles and I’m chair of the Policy
Committee for the Greater Charlottetown Area
Chamber of Commerce and Kathy Hambly is the
Executive Director.

Good afternoon, my name is Douglas Coles and
I’m here representing Cheryl Paynter, the
president of the Greater Charlottetown Area
Chamber of Commerce. The Chamber of
Commerce requested to present it’s opinion to this
committee concerning provincial policies and the
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levels of immigration currently being experienced
within the province. 

It has been recognized by the members of the
chamber that there is a shortage of skilled
professionals within this province as many of the
members have had to seek persons with these
specific skills sets from outside the provincial
borders, all with varying degrees of success.
We’ve also watched with more than a passing
interest, the province’s limited success in attracting
and retaining professionals it requires to staff the
health care fields.

However, the issue of labor shortages is beyond
the domain of the professional ranks. Our
members have recorded their lack of success in
locating within the province skilled labor in the
construction trades, long haul transportation and
the hospitality industry to name but few. And it gets
worse, as our members have also recorded an
inability to hire semi skilled or basic skilled labor as
well. Antidotal evidence has also been presented
which indicates that transient imported labour is
now being utilized to assist in staffing one of our
most basic of industries -  fish processing.

Against this backdrop, government reports and
statistics have shown two stark  trends. Our
population within the province is racing towards
the age of retirement and we have a very poor
record in attracting immigrants to this province
when compared to any other province. Short of re-
instituting the baby bonus, there is little we can do
from within province to slow the average age of
provincial residents.   However, if we do not
reduce the average age of population, we simply
will not have sufficient post baby boomers to
provide any support to the boomers when they
reach the age of retirement. In fact, evidence
exists that there will be insufficient working age
people to assume the workload that the current
population generates.

Currently, we are losing pace with the identified
needs to staff our full time jobs within the province
with the addition of just 200 immigrants a year. As
a province, we will implode unable to support
ourselves if this trend cannot be reversed quickly.
Immigration must be considered as a strong option
to reduce or mitigate this problem.   To this end,
immigration must not be thought of in terms of
hundreds per year, we need to think in terms of
thousands per year.

That being said and recognizing our poor track
record in attracting immigrants to the province. We
would offer the following recommendations for
consideration.

1. Reinvigorate the Immigrant Investment Fund to
include a resident clause. Currently, this fund is
paid dividends for investment within the province,
but has helped very little with the population base.
If the investment fund contained a clause by which
either the applicant or the applicant’s family must
reside permanently in the province for four years,
this would assist in population growth. Recognizing
that some of the immigrants investors now utilize
this program to enable their children to access
Canadian universities and or colleges, such a
constraint should not result in a negative effect.
Not only will this move to  assist the local
university and college in the short term, it will also
aid in replenishing the brain drain of Islanders. 

Recommendation number two would to be re-
employ or cross utilize a skill set we have in
marketing ourselves as a tourist destination to
assist in selling the province as an option for
prospective interested people at Labour Market
Expos both within this country and internationally.
Currently, we publish a slick tourism guide on an
annual basis for distribution through a variety of
tourism channels. This guide lists all the
accommodations, attractions  et cetera for the
prospective tourist.

On a more practical but smaller scale, publish a
full time labour guide on a quarterly basis,
including those Island companies who require
staff. Include testimonials of those who have
immigrated here. Place it in the hands of provincial
representatives who would be employed to visit
these labour shows. By employing a similar style,
the tourism marketing invite prospective
employees to sign up for a future follow up by the
interested company. 

In international markets, the province currently
participates in a number of trade shows. These
shows are attended not only by industry owners,
but also by the public at large. Educate or train
those booth personal to identify that PEI is looking
for potential immigrants. Better still, send a person
specific to this purpose to those shows.

Refocus government from repatriating Islanders
from the bright lights of the big cities to a
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concerted effort of focus on giving others a better
opportunity. Empirical evidence would  show that
given a chance, sometimes people will return to a
better way of life for themselves, but they will
nearly always move to a better way of life or
opportunity for their children.  Certainly the skill set
of identified needs crosses the spectrum of all
labour categories. This refocus combined with
large areas of the planet whose daily way of life is
far worse than ours should make this effort a
simple task.

As adjunct to this refocused effort currently the
provincial government is offering a three year
Provincial Income Tax Holiday for new employees
to the province, only for a selected business
sector. The need is shown to be greater than that
can be filled by selected categories. Why would it
not be possible to expand the scope of this
Province Income Tax Holiday to any new full time
employee for one year? This would enable the
cost of moving to be defrayed for those whose new
employers may not be able to afford covering
moving costs. 

The returns from the benefit of new employees
within the province are simply calculated. For each
30-year old who is gainfully employed at $30,000
a year and who has brought to the province to live
over their employed life time the province will
benefit by some $90,000 in Provincial Income Tax
alone. This does not include the massive gains of
wealth or opportunity that will be created by this
person’s activities or those of their family. Nor
does it reflect the added bonus of having an extra
person to assist with securing the future of the
province when a baby boomer retires.

In summary the need to overcome current labour
shortages and to plan to  mitigate the near term
ability to sustain ourselves through the imminent
retirement of the baby boomers are both very real
challenges. The solutions are few and increased
immigration seems to be one of the surest
manners to address these problems.

Therefore the Chamber would recommend that the
provincial government reinvigorate the Immigrant
Investor Program to contain a requirement for full
time residency for either the investor or an
immediate family member for no less than four
years. Employ, cross utilize or re-employ current
tourism and business development resources to
include a labour expo component increasing the

breadth  of the message that PEI welcomes,
needs a full cross section of labour. Refocus the
existing efforts from repatriation of Islanders to
gain and  encompass a broader spectrum of
citizenry. Investigate expanding the scope of the
Provincial Income Tax Holiday to all new workers
in their first year to enable them to defray moving
expenses  et cetera.  And finally to reset the bar
immediately from attracting hundreds of new
immigrants a year to thousands of new immigrants
a year. Thank you.

Wilfred Arsenault(PC) Chair: Very good, thank
you very much, Mr. Coles. We will now open the
floor for questions from committee members and
would you be willing to entertain questions.

Doug Coles: Sure.

Wilfred Arsenault(PC) Chair: Very good.
Richard, followed by Andy.

Richard Brown (L): Immigrant Investor money -
by putting the clause in that you have to stay here,
do you think we’d then lose the investment all
together?

Doug Coles: From our group’s understanding the
Immigrant Investor Fund is typically used as a
means for offshore personal to access universities.
How good is the university?

Richard Brown (L): But the program is quite
good.

Doug Coles: Exactly.

Richard Brown (L): It’s helping a lot of Island
business.

Doug Coles: Yes.

Richard Brown (L): But if that clause is put in you
see . . . 

Doug Coles: We don’t think there’ll be an impact.

Richard Brown (L): Okay. I like your idea about
no income tax for the first year. Because I never
thought that way before. You’re right,  a lot of
business in PEI can’t afford the transfer costs, it’s
not General Motors, it’s not GE, it’s not things like
that. So to bring a professional from Calgary or



10

Vancouver to PEI, that may be a disadvantage for
a small company on PEI.

Doug Coles: And it’s not even just the
professional ranks. When you talk to people who
require truck drivers and cannot find them. We’re
talking the  total spectrum of labour and as you
move away from the professional ranks into other
areas, the ability for the company to pick up
moving costs is less and less and less. How do
you get here?

Richard Brown (L): Since the last meeting. I have
had a couple of calls from people saying: well you
know why do you need immigrants. I can’t find a
job? Why you on that committee wanting
immigrants on PEI and I can’t even find a job?
What do I say to them? 

Doug Coles: Say that there are 640 members of
the  Chamber of Commerce in the greater
Charlottetown area who are looking for people. 

Richard Brown (L): Okay. Well I did get some
calls that way. Say our net gain last year and I
think the year before was 45 people, between
births and deaths. You are right the population is
getting older, but there is a group out there saying,
you know,  I was amazed I got some of them calls,
but anyway, thanks.

Doug Coles: Okay.

Wilfred Arsenault(PC) Chair: Andy.

Andy Mooney (PC): I tend to agree with you.
Even in my own area, rural area, if we don’t soon
start drawing new people into our community, we’ll
be losing our rinks, we’ll be losing our town halls.
I’ve had discussions with the town council to see
what we can do to try and bring more people into
the community. East of the town of Souris even
going door to door during elections a lot of the
homes have bee sold off to people for summer
homes and people have moved to where there’s
more services and things. It’s something I’m very
keen to see happen and the fish processing plants
in the area, their having a real battle in the spring
and with Ocean Choice they want to run pretty
much year round after they have their expansion
complete. They would like to be up 400 employees
and they have no hope of reaching 400 employees
this spring. So we have to draw people in.

Doug Coles: Or replace them with a transient
worker whether it’s from Newfoundland or from
south of the border and I don’t think we really wish
that. We wish them to come and stay.

Andy Mooney (PC): The only point I stressed with
the clients and I stress with even our town council.
It should be structured. If we’re going to try and
pull people into the community if we can do a
housing development or something and with
something as you suggested with the tax holiday
for a year. Going to job fairs in areas and have
basically so you can assess their skills and to
make sure that they’re, people are quite fit and
able to work when they do come. And then we’ll
draw people into the community that will help
sustain our economy and make our community a
better place. Right now some of the plants if they
are short a hundred workers and somebody
wanders  into the office and say I have five friends
back home that will come - well send them on
over. And when they come, some work for a short
period, they  don’t stay. But if they went and
explained to them this is the type of work and this
is the benefits that we can offer I think we would
draw people maybe and a better chance of
keeping them. 

Wilfred Arsenault(PC) Chair: Helen has a
question.

Helen MacDonald (PC): Yes in your opinion why
do you think we have a labour shortage here on
Prince Edward Island? And has it just been in the
last few years or is - what would you do different to
alleviate it?

Doug Coles: I can’t speak for the rest of the
members. I can speak for our own business
personally and we hire both professionally and
technically skilled personal. We have hired
probably a third to a half of our personal from
outside the province in the last five years. We just
can not find the skilled labour. When we started
looking at this from a chamber prospective, I was
surprised - I knew in our business and people in
similar businesses had difficulty but when you hear
- I’ll go back to the trucking company, we can not -
when he stands up and says we can not find
drivers, we can not find people to do this. When
you hear that,  as Mr. Mooney speaks,  we can not
find people to work at fish plants. What caused the
problem?   I don’t know, but it is across the
spectrum and we can not seem to fulfill it
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ourselves. In my opinion and our opinion these
people will be coming in from offshore, outside the
province’s boundaries. 

Helen MacDonald (PC): Do you think it might help
if we had the old type - the vocational school,
Grade 10, 11, 12 and than go into Holland College
or go into academic, university. What is your
opinion on that?

Doug Coles: Personal opinion.

Helen MacDonald (PC): Yes.

Doug Coles: We should go back.

Helen MacDonald (PC): Thank you.

Doug Coles: And I’m speaking from the
construction industry.

Helen MacDonald (PC): Thank you.

Wilfred Arsenault(PC) Chair: Any other
questions from committee members?  Okay in that
case,  thank you very much for the presentation. I
certainly did  note that the recommendations were
very clear and to the point and that in itself is very
appreciated.

Doug Coles: Thank you very much.

Part III - Department of Education - Linda
Lowther, Debbie Pineau

Wilfred Arsenault(PC) Chair: The next
presenters are from the Department of Education.
We have Linda Lowther and Debbie Pineau. So
would you come forward please. 

On behalf of the committee welcome and perhaps
you can briefly introduce yourselves and then you
can carry on with your presentation.

Linda Lowther: Thank you very much. My name
is Linda Lowther and I’m Senior Director of Public
Education at the Department of Education and with
me is Debbie Pineau, post secondary coordinator
at the Department of Education. 

Mr. Chair and members of the committee thank
you very much. On behalf of the department and
the staff and especially from Minister Dover, we

really appreciate being here and having the
opportunity to share some of our thoughts and
actives with you today.

What we’re going to do is just give you a little bit of
a snapshot of some of the things we are doing
because you’ve heard over the last little while quite
a bit about different subject areas. Everything from
brain drain or why it’s even important to look at this
issue and I don’t need to tell you about the
Department of Education certainly knows what it’s
like to look at a declining young population so we
know what that’s like.   So what we want to focus
on is some of the activities that both the
Department of Education and Public Education
institutions are involved in and tell you a little bit
about that and how that might influence your
thinking around these issues.

Your committee has asked two question that
relates specifically to the Department of Education
and one of those is how can educational
institutions help in assisting immigrants and what
is the role of government in this question?  So I
hope to address both of these questions in this
presentation.

I’m going to start by describing some of the
activities that are post secondary institutions are
involved in and how our department has helped
them in some of those endeavors. You may not be
aware that UPEI has a goal to increase their
international student population to represent 10
per cent  of their student population. Currently it’s
at 6.5 per cent  which is a significant increase over
the last seven years.  Holland College is focused
on internationalizing it’s campus and learning
products. It’s also marketing Holland College and
it’s programs offshore and it’s also doing a lot of
recruiting of international students.  The new
residents will provide the college with much more
appealing recruitment package when they market
their programs to international students.   Both
these institutions benefit from their work with
foreign students as these students add a different
dimension to teaching and learning and in the
schools and they also generate revenue too
through tuition and usually through economic
active within the community also.

Our overseas projects also help to build capacity
and expertise in our institutions and put Prince
Edward Island on the map of potential immigrants.
Both UPEI and Holland College have requested
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that we  aid in making it easier for foreign students
to study on PEI and not only to study but to work
also.   The Government of PEI presently is
discussing the possibility of having a pilot program
with citizenship and Immigration Canada which
would allow international students to work off
campus both during the academic year as well as
during the summer holidays. You may not know
that students presently are not allow to - foreign
students are not allowed to work off campus. 

Another consideration is the possibility of adding
an extra year in PEI or in Canada, but preferably
PEI of course following graduation to secure a job.
This would allow students to use and develop
specific essential skills in their field and get to
know employers and thus be more likely to stay
here. 

It’s important also to have transitional centres and
programs and services that accommodate
students needs, support mechanisms for students
to help with the cultural differences they encounter
and will continue to encounter during their stay
here in PEI are essential. This is an area where
government, Holland College, and UPEI can work
together collaboratively. 

From a labour force prospective it is important to
look at foreign credentials and recognition in the
workplace and to identify gaps and learning
training as well as provide specific training to fill
those gaps. Employers need to be encouraged to
accept foreign credentials and offer mentoring
possibilities in order to fill skill shortages that are
identified in various industries. We’ve just heard
someone two seconds ago say that they were
having a hard time finding employees. But I think
we also have a responsibility to fill the training
gaps of people who come here who may not have
all of the skills that they require and to recognize
some of the credentials that they may have
acquired elsewhere. 

In order to address the skill shortages the
Canadian Council of Directors of Apprenticeship,
which happens to presently be chaired by Craig
Norton from our department,   as well as Red Seal
from all secretariats from all jurisdictions are
working on supporting a Pan-Canadian approach
to recognition of prior learning. The goal is to
improve credential recognition for the 45 Red Seal
regulated trades.   Employers are seen as a
driving force in this process. In order to be able to

hire a skilled employees nationally their sector
council work with various research bodies as well
as Statistic Canada to identify areas of skill
shortages in the regulated trades. Government
should attempt to fill these shortages when
recruiting immigrants to Prince Edward Island.

Apprenticeship PEI and the National Literacy
Secretariat are currently working together to
develop a prior learning assessment recognition,
or otherwise known as PLAR,  a framework to
recognize the credentials and the experiences that
the people have from the trades. In addition they
are also working on tools to evaluate the skills of
tradespeople. Due to our size PEI is really an ideal
place to informally review, evaluate and accept
credentials that people may of received from other
training programs elsewhere.

It’s also possible to identify the gaps and learning
and to offer sessions specifically to address these
gaps. However, there are situations that arise for
the foreign trained workers which seems to
prevent them from being allowed to stay and  work
on PEI. Foreign trained workers seem to have
unique problems. One problem is associated with
extending of students visa because of on the job
training requirements. For example we would have
situations where students may need to do on the
job training to be able to obtain their credentials
and they can’t get a work visa to be able to do that.
It is also difficult for students to obtain to do this.
For example we know the case where a decision
made at HRDSC office by councillors determine
that there had to be a Canadian with credentials
and it happened to be in plumbing, they disallowed
a student from continuing his plumbing career on
PEI. The reason we know this case is because the
person stayed with a staff member of the
Department of Education for the two years that
they took their plumbing course at Holland College
and they were from another country and they had
to back home. They couldn’t finish their training
here which was very heartbreaking for everyone
involved.

So this issue remains despite  the shortage of
plumbers in our province. So we lost a plumber.
That’s Apprenticeship PEI and the National
Literacy Secretariate would like to provide
information to international clients abroad, helping
them understand what is required regarding
recognition of prior learning, telling them about the
formal process that they’ll be involved in and
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helping them to determine what the possibilities
are before they make decisions to come to PEI or
Canada by providing knowledge up front. Some of
this information will soon be linked to “Live, Learn
and Succeed in Canada” ,a  new web portal being
developed by three federal departments. 

Representatives of the Chinese Embassy also
visited our minister last summer. Their mission
was to increase exchange opportunities for
students and professors and instructors of our
public post secondary institutions by developing an
memorandum of understanding that would grant
recognition for various programs in both countries.

The above has been mostly about the post
secondary and adult population. As you can see
there is much discussion and interests in pursuing
opportunities that would make PEI an attractive
place to study and work.   I’m now going shift a
little bit to the public school system. Approximately
a year ago the Department of Education was
approached by CanAchieve Consultants. This
company from British Columbia proposed to offer
the Prince Edward Island curriculum in a number
of high schools in China. Since that time an
agreement has been signed and plans are well
underway to start this project in five schools this
coming September. Students will obtain a duel
diploma if they successful complete the program -
one from China and one for PEI. It’s like an
emersion program basically. The students will go
from Grade 1 to 9 in their regular Chinese program
and in Grade 10 will take both programs, the
Chinese and the PEI curriculum.  This will allow
Chinese students to study in post-secondary
institutions in Canada and elsewhere. It’s our hope
that some students will come to our province after
graduation and study at UPEI and Holland
College. We hope that some will eventually settle
here and contribute actively to many sectors of our
academic and economic life.

Conservative registration projections for this fall
range in the 200 to 300 student range.
 CanAchieve  hopes to have 12 schools in
operation during the five year span of our
agreement with upwards of 3,000 students. If only
a small fraction of these students find their way to
PEI, it still will be significant. This collaborative
effort will also likely expand into summer and
winter camp opportunities exchanges and visits. It
has already expanded in that UPEI Bachelor of
Education students will be able to do practicums in

our Chinese schools and Chinese teacher will be
able to come here in the summer to study at UPEI.

The benefits of immigration have been amply
demonstrated to your committee in the last few
weeks. However, there is another benefit to this
particular partnership with CanAchieve. It is a
revenue generated for the province. As revenue is
generated it is hoped that a portion of the revenue
will be reinvested to attract more students to PEI
and to provide services to assist them in settling
here. 

The Department of Education also has an
agreement with a small K - 12 school in Tokyo,
Japan. This school has a little over hundred
students. This agreement has been in place for a
couple of years and a student in  this program did
come to Prince Edward Island to pursue studies at
a Charlottetown High School.  These projects hire
a number of Island,  Atlantic and Canadian
teachers. And these teachers will return with a
much better understanding and appreciation of
diverse cultures and will be able to share those
experiences with our students.

 Another initiative of the Department of Education
is to work with various contractors, agencies and
organizations to recruit students to study in our
high schools for a period of one semester or more.
The Department of Education can not do this on
it’s own as the  global market is large and
extremely competitive.  By partnering it’s possible
to attract more students to PEI. At this point this
activity is really in it’s infancy compared to some
other jurisdictions.

Finally,  a significant challenge that Island schools
face,  and we are not alone as larger jurisdictions
have a greater challenge, is to provide English
second language to foreign students. A few short
years ago we had few students requiring this
service. Now we have about 80 students in the
Charlottetown area alone who require this training.
The Department of Education is working closely
with the Eastern School District to find ways to
address these needs.

This has been a very short overview of some of
the initiatives undertaken by the Department of
Education and education institutions in the
province and I believe that many of these
initiatives will help to attract and support new
immigrants to our province.  I’d like to digress from
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the presentation for a second to say that the
department is also involved in other things, such
as curriculum development and when we do
curriculum development it’s very important of us to
be more sensitive to the types of textbooks that we
select for example and that we include diversity
education in our curriculum.

So I hope that we can continue to pursue some of
these initiatives as aggressively as possible. I’m
not sure if UPEI and Holland College have been to
your committee yet to make any presentations, but
you might want to consider inviting them because
they can tell you a lot more about what they do
than I can. 

I thank you for giving our department this
opportunity and be pleased to answer any
questions you may have.

Wilfred Arsenault(PC) Chair: Very good, thank
you very much. Now we will proceed to questions
from committee members. So if you’ll entertain
questions we’d appreciate it. Robert.

Honourable Robert Ghiz (L): I attended a recent
public forum out at UPEI with your minister and
Senator Hubley and myself and one of the
questions that came up on the international
students was them paying the high cost of tuition.
Just wondering what the thought process is
behind that and whether or not you see that as a
deterrent?

Linda Lowther: Well it’s not really a deterrent
because everybody does it. So it’s not really
different for them than it is for anyone else. We
actually even do that in the public school system.
It’s a very common practice. And the reasoning
behind it is because these people haven’t paid
taxes so that’s why it works that way. So of course
it would be nice if you could have a lower tuition
whether it was within the public school system or
in post secondary institutions, but that’s the way
it’s done everywhere, so it’s not a deterrent for
PEI.

Honourable Robert Ghiz (L): I wouldn’t  imagine.
Right now we have how many, 35 or how many
countries. 

Debbie Pineau: There’s 43 different schools
represented at UPEI that I know.

Linda Lowther:   Countries.

Debbie Pineau: Sorry countries.  

Linda Lowther: There’s over a hundred students.

Honourable Robert Ghiz (L): Is there any statistic
on how many stay after?

Debbie Pineau: Number of students. 

Linda Lowther: I don’t think that UPEI or Holland
College keep track.

Debbie Pineau: No, we don’t. We don’t keep track
or the  institutions don’t keep track given that these
people weren’t allowed to stay after they
graduated.

Honourable Robert Ghiz (L): Okay. So there’s no
point trying to get that many more until we make
sure they can stay.

Linda Lowther: Well that’s kind of why we’re
trying to work with Citizenship and Immigration
Canada to allow the students to work at least one
year outside - once they complete their degree or
their diploma program, specific program at Holland
College,  depending on what they are taking, we’re
hoping that they’ll be allowed to stay here for one
more year and that they can get some employment
and than they can show that their skills are needed
and hopefully  be able to settle here.

This is a pilot program that - has actually been
done in two or three other provinces. So we’re
hoping that we’re next on the line.

Wilfred Arsenault(PC) Chair: Linda, who has the
responsibility to deliver the ESL program to
immigrants.

Linda Lowther: Within the public school systems
or that age group, it  is the Department of
Education. It goes through,  the School Board
makes a request to our department and we handle
the request there. The students are assessed to
see what their needs are and we pay for the
tutoring and it ranges. The average is 60 hours,
but if a student doesn’t have very much difficulty it
might be less and some of them might have a little
more. But generally it’s around 60 hours of ESL for
the school age children. Now outside of that I’m
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afraid I’m not very cognizant in that area. 

Wilfred Arsenault(PC) Chair: Okay so your
department organizes it but the delivery person . .
. 

Linda Lowther: That’s correct.

Wilfred Arsenault(PC) Chair: The delivering body
isn’t - is it privately . . . 

Linda Lowther: That’s right. It’s a tutored
program. It’s generally a tutored program. Now last
year, we had - or this school year, first semester,
we had enough high school students to offer a
credit at Colonel Gray.  So that was offered by a
certified English second language teacher and the
students formed a class at Colonel Gray and it
counted as a credit towards their diploma.  And
once you get a critical mass of students, you can
start doing some more creative formal types of
things. Otherwise, those students in the public
school system might be spread out over 10
schools so it’s generally tutors that will go and
work with those students separately. 

Wilfred Arsenault (PC) Chair: Richard?

Richard Brown (L): Is 60 hours enough?

Linda Lowther: It depends on the students.

Richard Brown (L): Because I’ve been taking
French and (Indistinct). (Laughter)

Linda Lowther: It really depends. For some
students, it’s not, and for some it is. They’re all
assessed and some do get more than the 60 hours
and if you have two or three students in the same
school who are at about the same level, we’re very
creative. Rather than doing 60 hours separately for
three students, we’ll do 180 for the three of them
together. 

Richard Brown (L): Well, just one other quick
question. So you’re saying if I’m an immigrant and
I come here and I have three children, I have to
pay for them to go into our public school system?

Linda Lowther: Under the Act, there’s different
statuses. I should have brought the Act with me
now. If you are a landed immigrant or if you - I’d
have to check that and get back to you on that one

because there’s certain categories and if you’re
just here without a work visa and so on, you do
have to pay tuition, but I think if you have a work
visa or if you’re a landed immigrant that there’s no
tuition.

Richard Brown (L): If you’re a landed immigrant.

Linda Lowther: Yeah.

Richard Brown (L): But what if you’re waiting for
your visa or you’re waiting for your - like, the
person that was here before, he’s still waiting. He’s
been here for two years. What about his children?

Linda Lowther: Yes, but he has a work visa.

Richard Brown (L): Okay, so his children would
go to school..

Linda Lowther: Yeah, that’s right. Yes, exactly. I
know that - I don’t get very many requests, but
every time that I get a request, if I have a work
visa, there’s no problem. 

Honourable Robert Ghiz (L): How many kids
would there be in our school system right now that
are paying for it and what do you charge them?

Linda Lowther: The tuition for foreign students
who just - for example, we’ll have people who just
want to live here for a year, so their flat charge is
$10,000. That’s the tuition.

Honourable Robert Ghiz (L): What about Rotary
students?

Linda Lowther: There’s no charge for Rotary
students because it’s an exchange program, so
whenever something like an exchange program is
reciprocal - we have students also who participate
- we don’t charge for that. 

Richard Brown (L): So in Texas now, if they
come over the border, they can get into the
schools pretty easily.

Linda Lowther: Yes, but they probably have to
pay a tuition. 

Richard Brown (L): Oh, is that right? Oh, okay.

Linda Lowther: Yeah.
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Richard Brown (L): God forbid.  We’d be worse
than the Americans.

Honourable Robert Ghiz (L):   That’s not
(Indistinct) 

Eva Rodgerson (PC): It was strange. When I got
home last night, I had an e-mail and it was from a
person wanting -  a student that had graduated, I
guess, in Nova Scotia, married a young man that
graduated there as well, but lives in my district.
She’s trying to live here on Prince Edward Island,
live in Canada, and the process that they’re trying
to go through is just horrendous. He’s given me
two pages here. It’s, I said it’s  very fitting that this
came forward, but again, it relates to students that
have graduated here in this country and then not
been able to do anything except go back to their
own country.

Linda Lowther: Exactly.

Eva Rodgerson (PC): And only been able to half
the time to talk to a message machine. It’s just
horrendous what - and this is one area I think as a
committee we need to follow up and see why
there’s such a problem. People want to come here.
They want to live here.

Linda Lowther: I totally agree.

Eva Rodgerson (PC): The roadblocks are just . .
. 

Linda Lowther: We have to work with our federal
partners to try to look and see how we improve
that for our students here.

Honourable Robert Ghiz (L): I understand from
what I heard - and I saw a special on it one night
on television - the backlog, we’re on like  a three-
year backlog at Immigration Canada for
immigrants to get into the country and they’re
trying to hire additional - something crazy - like
another 10,000 people to work in Immigration
Canada to start dealing with this backlog.  So it’s
just unreal how many people are trying to get into
Canada, and I think maybe what we should do,  if
you saw Percy Downe’s letter to the editor today in
the paper,  is maybe we should suggest that
Immigration Canada hire the 10,000 people who
live here on PEI and we can run it out here.

Linda Lowther: It would work wonderfully on

Prince Edward Island.

Honourable Robert Ghiz (L): Well, there you go.

Eva Rodgerson (PC): It seems as though, yeah,
here we are trying to encourage more people to
come and if there’s still roadblocks here -  like this
girl’s in Calgary.

Linda Lowther: It’s a very difficult process.

Eva Rodgerson (PC): This is probably a bigger
part of our problem is the struggles they have in
trying to live and work here.

Linda Lowther: Yeah  and that’s one of the
concerns we have as a department because now
we’re starting this program in China and Japan.
We’re going to have all of these students. We
know some of them are going to want to come to
PEI.  We’re hoping that their life isn’t going to be
made too difficult. We know that’s down the road
but . . . 

Debbie Pineau: There was a time, remember
when - and there still is a time -  all these students
who are coming from other countries are very
much respected by their families at home and it is,
indeed, they’re sent away for the knowledge to
come back home. That was the time that they
used to protect,  when those immigration rules that
everybody’s dealing with now still,  were written. 

But everybody realizes the importance of the
immigrants coming to Canada and staying in
Canada now. I think they say things like right now
there’s six people for every person over 65 in the
workforce. In 10 years’ time, there’s going to be
two people for every person over 65 in the
workforce.   That makes you panic a little bit and
that makes us open our borders and think about
who, indeed, can help us out when we populate
this little Island of ours and provide services that
need to be serviced, so there is a focus. There are
changes right across the country. 

As Linda mentioned, it is a pilot that we’re
requesting.   Other jurisdictions have pilots
ongoing where they allow university students and
Holland College students to work one extra year,
tap on employers that they happen to know have
areas of need and, indeed, set them up with
workplace and mentorship programs that Linda
mentioned in her discourse and hopefully provide
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them with the settlement-type services that they
need to feel comfortable here and stay on Prince
Edward Island to live. So there are,  basically
we’re on the upswing of a major change as far as
immigration goes and as far as what we want our
international students to do for us once they arrive
here. 

Wilfred Arsenault (PC) Chair: Any further
questions? 

Linda Lowther: Thank you, Mr. Chair. 

Wilfred Arsenault (PC) Chair: Well, Linda and
Debbie, thank you very much for the presentation.
I also appreciate the fact that you’ve provided
answers to the questions from committee
members and thank you for coming forward.

Linda Lowther: Thanks.

Debbie Pineau: We appreciate it. Thanks.

Part IV - Frank Zakem

Wilfred Arsenault (PC) Chair: Very good. Next,
we have, the next presenter is Frank Zakem. I
would ask Mr. Zakem to come forward. Mr. Zakem,
welcome and we would ask that you perhaps give
us a brief background on yourself and then you
can proceed with your presentation.

Frank Zakem: A brief background on myself?

Honourable Robert Ghiz (L):  (Indistinct)a book
on that if you wanted. (Laughter)

Frank Zakem: Well, I’m 73 years old. 

Richard Brown (L): Old enough to go to the
Senate.

Frank Zakem: Born in Quebec, came to
Charlottetown in 1936 when my parents moved
here.  Went to local schools, St. Dunstan’s
University.  Graduated in ‘54, ‘55 and ‘69 in three
different degrees and worked with my family in the
corner store for several years. Involved in the
community in various organizations, became
mayor in 1975.  Went to Holland College in 1970
and was there for 26 years. Six of those years, I
worked in Premier Ghiz’s office and retired several
years ago from Holland College and since I retired,

I’ve been busier than I have been when I was
working, but not getting paid.

Frank Zakem: Mr. Chairman, I’d like to make a
few comments on the immigration policy that the
government is looking at. First of all, I commend
the standing committee for dealing with this very
complex and difficult issue. 

Now my purpose in appearing before you is to
caution you on the possibility of backlash -  which
maybe is something that nobody has brought up or
even considered -  a backlash that might occur as
a result of policy that government may bring in. 

It is not enough to solve one problem if in doing so,
you create another problem in the process. It is a
well-known fact that because of the declining
birthrate, Canada would require a steady flow of
immigrants to sustain our economic growth and
maintain our standard of living that we all enjoy. 
Prince Edward Island has a problem of declining
population, but it also has an added problem of
attracting and maintaining new immigrants
because of limited opportunities available on the
Island.

When I graduated from St. Dunstan’s in 1954, only
three out of 37 stayed on the Island. Many others
would have liked to stay, but there were no jobs
available to their liking. There has been such a
long tradition of Islanders leaving the Island that
there was a saying that the Island’s greatest export
was potatoes and brains.  This has been going on
for many years, even when it was quite common to
hear of families consisting on the Island of eight,
10, 12, even 15 children. Even with that high
birthrate, the Island population has never
exploded. Why? Because by the very nature of our
economy, there were very few opportunities and
meaningful employment, so our population has
always been 100,000 to 135,000 people. 

There has been a change in our economy for more
opportunities, but there has also been a drastic
change in our population pattern. With a much
lower birthrate and an aging population, we are
faced with a new challenge of insuring sufficient
workforce in the years to come. 

Your minister on January 21 in the Guardian is
quoted as saying: Immigration is very important to
Prince Edward Island. There are a larger number
of employment opportunities on PEI that are not
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being filled because we don’t have the skills to
replace these jobs.

My question to you and to your committee would
be where are those jobs? Why can’t we train the
10 to 12 per cent  of Islanders who are
unemployed to do these jobs? What are we doing
to attract former Islanders, who have left the
Island, to find a job for them to come back home?
How are we going to attract immigrants to the
Island? What have we got to offer them and what
will they have to offer us? 

Almost all immigrants leave their homeland
reluctantly. They leave because of war,
persecution, economic conditions or a loss of basic
freedom. Others come to Canada because it is
considered one of the best countries in the world
and a land of opportunity and they want to
participate in that dream.  But how well do we
prepare them before they come to Canada? How
do we help them when they get here to feel
welcome and that we are really glad to have them
as new citizens? Will they be able to someday say
that they’re Islanders or always feel that they are
from away?

Put yourself in the position of a new immigrant.
Picture starting a new life in Germany or France or
Italy, not knowing the language, facing a new
culture, and not having any friends. Add to that by
becoming a visible minority in some country in
Asia.

When my parents moved to the Island in 1936
from Quebec, I could not speak a word of English.
We all spoke French and Arabic was spoken at
home. I felt very uncomfortable speaking either of
these languages for fear of being laughed at.  To
make things worse, I had a name that started with
a Z, which left no doubt that I was from away. At
that time, there were only two names in the
telephone book that started with Z -  Zakem’s and
the Zion Presbyterian Church.   It’s a natural desire
for everyone to be accepted, to be liked and to be
treated as equals and to contribute and be part of
a community. Growing up, I was often felt that I
had to be twice as good at whatever I did to be
equal. Maybe it made me a better person, but it
should not have to be that way.

In 1991, the multi-cultural council conducted a
study on race relations on Prince Edward Island.
Now although this is 14 years old, I think it would

be worthwhile for your committee to review this
report.   The finding in the survey regarding
immigration stated: Most every respondent
believed that priority status for entry into Canada
should be given first to refugees, followed by
immigrants who have relatives in Canada, those
who have a strong desire to improve their
economic status, those who are highly educated,
those who speak English and/or French, those
who are wealthy, those who will do the work no
other Canadian wants to do and those who are
white.

I have a problem with several parts of that
statement, which brings me to my opening
statement regarding the community backlash that
can and has often occurred because of immigrant
policy or lack of policy.  A distinction must be made
between a refugee and immigrant status. A
refugee is one who flees an invasion, persecution
or political danger. Canada has a great reputation
of accepting refugees and I hope they will continue
that policy in the future.  There are, however, those
with criminal records fleeing their own country and
who use refugee claims to gain permanent status
in Canada. Some even continue their criminal
records in Canada, and when they are caught,
they claim their Canadian citizenship and all the
rights under the Charter of Rights. It sometimes
takes several years and hundreds of thousands of
dollars to deport them. This is when we get
backlash of the average citizen.  Very often it
reflects on the thousands of other refugees who
are being good, productive citizens. 

I got an e-mail from a friend of mine lately and he
said he found it interesting that the federal
government provides a single refugee with a
monthly allowance of $1,890 and each can get an
additional $580 on social assistance for a total of
$2,470.  This compares very well to a single
pensioner, who after contributing to the growth and
development of Canada for 40 or 50 years, can
only receive a monthly maximum of $1,012 in Old
Age Pension and  the Guaranteed Income
Supplement. Maybe our pensioners, he said,
should apply for refugee status. 

That is backlash. Immigration officers have to do a
better job of how they screen refugees and
immigrants to be more sensitive in dealing with
them. One way could be to have ethnics and
visible minorities trained more often in these
positions.
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An immigrant is one who comes into this country
or region of which he is not a native in order to
settle here. Canada is considered one of the
greatest places in the world to live, so it is natural
that many people would want to come to Canada
as they did in the past.  For example, the Chinese
helped to build the great railroad, the Ukrainians
helped  build to settle the west and after the
Second World War, the Dutch came to the Island
and became very successful farmers. In those
days, there was very little in the way of help to
make it easy for the newcomers to adapt to their
new home. 

Today, there are several programs introduced by
government to help newcomers. The difficulty for
government is to insure that the average citizen
does not look upon these programs, such as job
training, job placement, living allowance - essential
as they are - as programs designed for new
citizens which they themselves are not able to
access. This has been in the past and will be in the
future, cause for backlash.

My final observation is the apparent lack of
professionals that exist, especially in the medical
field. Yet we hear every day of hundreds of
immigrants in those professions who are not
permitted or can’t find jobs in their chosen field. It
is a waste of talent, a waste of money, a frustrating
and demoralizing situation to put them in. 

Mr. Chairman, that’s my few comments. My basic
message today is the whole area of backlash that
can come about by different policies that we make,
by different things that we do, which makes it very
hard for other ethnic and visible minorities who are
already living in the community and doing a good
job. 

Wilfred Arsenault (PC) Chair: Okay. Well, thank
you very much, Mr. Zakem.   I would like to
proceed by inviting committee members to ask
questions if you would be so kind to entertain
them. 

Frank Zakem: Okay.

Wilfred Arsenault (PC) Chair: We’d appreciate it
and the floor is open, starting with Richard.

Richard Brown (L): Frank, you brought a part of
the debate to this table that I think we wish we
would have avoided. You know what I mean? The

backlash. Last week, there was a thing in the
paper and I’ve received some of it, like people are
calling and saying why do you want more
immigrants and I can’t get a job? How do we
counter that?  Like I know in your presentation . .
. 

Frank Zakem: How do you counter it?

Richard Brown (L): The backlash. Do we just
don’t accept them until our employment’s up ?

Frank Zakem: No, I don’t think that’s because,
after all,  we need the immigrants. I guess you’d
counter that by trying to answer a couple of
questions I made before. If there are so many jobs
available on the Island, what are they? Can we
train people that are already here for them? 

And the other way we can avoid it is when we are
inviting immigrants to come to the Island, who are
you inviting? What do you expect them to do when
they get here? Are there specific areas where you
can identify that require certain skills from certain
people who are applying and can you attract those
people?

Richard Brown (L): Yeah. I guess what the
province is probably hoping for is to get a bunch of
businesspeople here, immigrant businesspeople,
then to hire the people that are here,  I’m not sure.
But it is a discussion and there are people saying
we don’t need immigrants when we have 12 per
cent  unemployment. 

I’m like yourself. I say, well, there’s skill sets that
have to be filled - medical doctors, nurses and
things like that - but yet I still feel compassion or I
still feel that we should, you know, Canada is a
rich country and we should open up our doors to
unfortunate countries, but there’s that problem and
it’s going to persist.

Wilfred Arsenault (PC) Chair: Okay, Andy
followed by Eva.

Eva Rodgerson (PC): Yes, I was wondering. I
was reading - there’s some statistics here on the
health edition from  yesterday, and just some of
the things you’re saying are so accurate. Last
year, 165 of 1,088 applicants got residencies in
Canada - this is physicians, and yet we’re talking
about a shortage.   Only 14 were fast-tracked to
get a license.  So when it comes to physicians and
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whatever, it seems again that we don’t have -
there seems to be people wanting to come here
and most of the statistics I look at, there seem to
be people wanting to come and work. There
seems to be roadblocks of some sort. 

Like last year, for example, Ontario had a quota of,
they hoped to attract 200 foreign-trained doctors
and, like we say, and only 14 were fast-tracked to
get a license. I don’t know. There seems to be -
whether it’s students wanting to stay here that
have taken their education here, whether it’s
professional people wanting to come here.   We
seem like we have the people and maybe we need
to need to add more.  And last night, I had the
opportunity to talk to a young lady in my
community and every year, there’s a whole group
of young men who have to go west.  They work all
winter. They can’t find - again, we don’t seem to
have a good method of connecting these youth to
the jobs that you’re asking us about and we’ve
asked ourselves all the time: Where are they? 

From time to time, we hear of shortages of jobs,
but again, we don’t seem to have a method of
matching these young people. They want to stay
here and live here and they’re forced to go away
every year to try and secure some employment.
So  I think I agree with a lot of your points you’re
saying and I think we really need to delve into
those questions and see where are these jobs. 
How can some of these kids that want to live here,
how can this young woman that’s trying to move to
Canada, how can we find a way to get her so she
can come and contribute to our society? 

So it seems like we have the people wanting to
come. There just seems to be many reasons why
they can’t come because they need to be able to
work.  So I agree with the points in your letter and
it’s even frustrating to sit here and not know why
we can’t get these things to come together faster.
So I guess that’s our task is to really get the
answers to some of these questions. 

Wilfred Arsenault (PC) Chair: Very good. Andy?

Andy Mooney (PC): I’ll have to say I’ve talked to
a fair few physicians over the last couple of years
that have made their way to Canada and the trap
that a lot of them find themselves in, actually the
Reader’s Digest had done a story on two
physicians and the headline of the story was “Why
Is Canada Shutting out Foreign Trained Doctors”

and I talked to the physicians that the story was
done on and one gentleman was from Iran
extremely educated, he was even an interpreted
for the Iranian Government, like he was a very
bright individual and he’s in British Columbia now
and the trap most of them find themselves in, in
order to support themselves to be in the country,
they have to take any kind of job they can get a
hold of. 

At the same time they are applying to hospitals
and provinces across the country and one of the
first questions, what have you done in the last six
months? Or what have you done in the last year?
And if some of them have taken other jobs to
support themselves while they’re looking for work,
as soon as they look at their resumé and they
haven’t worked in the medical field in the last six
months or something, they are not even
considered and I know some of the doctors have -
one of the requirements in order to get work even
here in the province is Canadian experience. 

That’s the same darn thing. We can’t get the
experience without the work and if a physician
volunteered to work under another doctor, that
doesn’t count as Canadian experience.  They have
to be working independently with patients. So I tell
you it’s a difficult task.

As far as the statement why are we not training
some of the ones that are unemployed here. Being
a farmer myself and having fish plants in our area,
there is probably I would say, seven or eight
percent of the unemployment that are seasonal
employees that are needed in the farming industry
and needed in the fishing industry. It leaves a
small margin left - some of them are the very
people that I see every week or every few weeks
that come in that may have a like a physical barrier
to work, been great workers all their lives, but have
an injury or something and some of these people
are just not employable anymore and there are
some that have found themselves that they get
injured at the workforce but their education is a
barrier to getting like an office job or something
and they think that they are at an age that put the
time and effort into getting the skills. By the time
they have the skills that it’s - you know they are not
going to be sought after as they would hope. So
it’s a difficult issue, but I agree with your
presentation. I certainly appreciate it.

Frank Zakem: You see, one of the things that I
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see as a problem as far as professional medical
people, the biggest obstacle to doctors coming is
not necessarily them getting the job is if the
government says we’re only allowed so many
doctors on the Island - it doesn’t matter where
they’re from. They could be from another province,
they are not going to get a job. If you only
allocated so many doctors and that’s the
allocation. It doesn’t matter whether you’re an
immigrant or not. Your not going to get a job. So
that’s the whole profession. 

That’s the problem on the professional side, but
I’m talking about all of the other immigrants who
are not professional. You see, if you are looking at
immigrants coming to the Island and if we’re a
service industry more, it’s a lot harder to get jobs.
The very nature of our economy, we’re not a big
industrial economy, where we have industry and
as a result, we need a lot of service type
employment. 

So we don’t have the need for a lot of people to do
those jobs. That’s why our population is stagnant.
Over the last hundred years, we’ve been between
100 and 135,000 people on the Island. So it
doesn’t - and we’ve had families 10 to fifteen in a
family. They are all leaving the Island. If the Island
had such a robust place, they’d all stay and have
jobs.

Andy Mooney (PC): But as a example I guess. I
know there’s one company that was interested in
relocating on the Island here that was into high
end machining and they needed 50 mechanists
and it’s like a chicken and an egg.  If we don’t have
the mechanists, the company won’t come and
we’re having a heck of a time attracting them - and
right now there’s, I think, a mechanist’s course at
Holland College I believe but the company needs
people with more training than that so if we can
attract them immigrants here that has that skill set,
the companies may come. 

And as far as on the physicians back again, there
are four positions in Souris.  We presently have
one doctor and they are certainly welcome so
there are vacancies and there are four trained
doctors that want in I think, we’re finally seeing a
glimmer of light, but it’s been quite a task.

Frank Zakem: But my main concern for
government is being from a Lebanese background,
I grow up and I lived with some prejudice and

some remarks and things and I know what it’s like.
I think that is expanded and increases if you are
not careful in your immigration policies. If you are
just out there to get people in here so that we can
tell the government here, we have 50 more
thousand people than last ten years and you get
so much per head. If that’s the reason for this
whole process. It’s wrong. Because than you will
get a backlash. 

So I grew up with that kind of stuff and I think it’s
very easy if the perception out there is you’re
getting all these immigrants in and you’re taking
the jobs of Islanders, whatever that means, you
are going to get prejudice, you’re going to get
backlash, your going to get unrest and that’s the
main reason for my presentation is to caution you
on the whole process of the policy that the
government takes and the immigration policy and
how you bring people to the Island and what you
do to make them comfortable and part of the
process. 

Some people come here and than they leave
because they don’t fit in. I’m not an Islander, you
know. I was four years old when my parents
moved here from Quebec because my mother’s
sister lived here and I even grew up with some of
it. When there was a controversy about the K-Mart
coming here from - starting up and I was fighting to
protect the downtown business association, a
woman came into the store and said why don’t you
go back to where you came from. Where did I
come from? I was born in Quebec, I was raised
here, educated here, became major of the city,
what the hell do you want me to do?   

You get that and if you are not careful and if you
don’t have an immigration policy that’s careful,
you’re going to get more of that. It’s great when
everybody’s got jobs and everybody is happy and
things are going great, but once jobs become
squeezed, they look for somebody as an
scapegoat. And it’s the person with colour or
somebody from outside. You’re taking my job, if
you weren’t here, I’d have that job. So I’m just
cautioning you on that whole process on what can
happen and backlash if you are not careful.

Wilfred Arsenault (PC) Chair: There’s no
question Mr. Zakem, there are attitudes out there
as you are describing.  Before I ask Helen to come
forward with her question, just out of curiosity - you
were four years old when you moved to Prince
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Edward Island and you were born in Quebec.
Have you maintained your French language to this
day?

Frank Zakem: It’s rough and I lost most of it
because in the house we spoke Arabic.

Wilfred Arsenault (PC) Chair: Oh I see.

Frank Zakem: But my oldest sister and two
brothers, they could speak fluently in three
languages.

Wilfred Arsenault (PC) Chair: Oh I see. I had the
opportunity to visit Lebanon a few years ago and
I was very impressed with the level of French
spoken in the country and I believe it’s one of their
official languages. 

Frank Zakem: Yes, because of the French
influence in the early years. Lot of - and that’s why
in Montreal, it has such a large Lebanese
community, because they are very comfortable.

Wilfred Arsenault (PC) Chair: Yes. Helen has a
question.

Helen MacDonald (PC): Yes. I think you
answered it. You said that you came to PEI
because your mom’s sister lived here and that’s
actually what brought you here to Charlottetown?

Frank Zakem: Yes, my grandfather settled in
Quebec in 1902.

Helen MacDonald (PC): Yes. Who is your aunt
here?

Frank Zakem: My aunt would be, she’s dead now,
but does anyone know Tommy Kays, a blind chap.

Helen MacDonald (PC): Right.

Frank Zakem: He would be my first cousin. His
mother and my mother were sisters.

Helen MacDonald (PC): Right.

Frank Zakem: And they used to have a little
corner store down on Fitzroy Street for years.

Helen MacDonald (PC): Right. Did you say that
you were president of Holland College?

Frank Zakem: Principal.

Helen MacDonald (PC): Principal.

Frank Zakem: Charlottetown campus.

Helen MacDonald (PC): Really, what years was
that?  Do you remember?

Frank Zakem: I went to Holland College in 1970.

Helen MacDonald (PC): Was that about the years
that the old Vocational Schools were being closed
out and Holland College was kind of taking over
that role?

Frank Zakem: When Holland College started, the
Vocational Schools were still in operation, about
1975 they came together.

Helen MacDonald (PC): Right. I wonder why and
in your opinion today, would that be good to bring
that back - the Vocational School style. I hear so
many students saying today that they don’t want to
go to academic Grade 12 and than off to Holland
College or whatever. They’d like to go back to the
old system where they would go half day academic
or general and go into the trades and at the end of
their Grade 12 then they’d at least be a skilled
worker and than if they wanted to go on to fine
carpentry or some of these other trades, they than
would go to Holland College. If they wanted to go
to be a teacher, they would then go onto UPEI. 

Frank Zakem: Well it was always my
understanding unless it’s changed. I’ve been away
for several years.   But it was always my
understanding that it was still Holland College
mandate to look after that and it was flexible
enough to do that. 

Helen MacDonald (PC): Yes.

Frank Zakem: And if they don’t do it now, it is the
policy of the college and I know they are - a lot of
the trades that they were in before but that is their
mandate.

Helen MacDonald (PC): Yes.

Frank Zakem: It’s Holland College’s mandate to
look after those trades.
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Helen MacDonald (PC): Great, thank you.

Wilfred Arsenault (PC) Chair: Any further
questions, Richard.

Richard Brown (L): So I guess to sum up, Frank
and put it this way that one of the
recommendations of the committee then should be
that we need an aggressive full employment
strategy as - before we start talking immigration or
parallel system. We just can’t go with an
immigration policy without some sort of
employment strategy in order to increase to get the
flow moving. 

Frank Zakem: Well if the whole of this exercise is
to get people to fill jobs -

Richard Brown (L): Yes.

Frank Zakem:  - the way I look at is, people flow
to where the jobs are. And the people have always
been leaving the Island because the jobs are not
here. That’s why Boston is full of former Islanders.
When I went to St. Dunstan’s, half of my class
were guys from United States and I often
wondered why. Well their parents and
grandparents were former Islanders who couldn’t
make it here in the early 1900's and moved to the
states and now their children and grandchildren
come here. 

So I guess what I’m saying is you don’t formulate
a policy to attract immigrants to come to the Island
for employment when you have 10 or 15
unemployed people right here, percent. If that’s the
objective then do something to employ the people
who are unemployed. I’m not saying you shouldn’t
look at the immigrants. But if it’s an immigration
item, they should come here because of their skills
and they want to live here and a lifestyle and all
that kind of thing. But to try to correct the
employment requirements strictly by immigrants, it
just doesn’t make sense. Because most of these
countries that the immigrants are coming from. If
there wasn’t turmoil or war and that kind of thing,
they won’t even think of coming to Canada.
Because it’s hard for us to conceive of people
uprooting their whole culture, their whole way of
life, their whole everything and just coming to
Canada because it’s a nice place to visit and live.

They come because there’s oppression, there’s
war, there’s civil disobedience, everything and lack

of freedom. Most people who come. The wave of
immigrants that have come, the Lebanese
immigrants, if you watch it it’s always during when
there was a big war or repression or something in
the Middle East then there’s a flow of immigrants.
They don’t leave because they can’t wait to come
to Canada and they just love Canada because
they don’t know what Canada is all about. 

In the early years you came to America, America
it was either Canada, United States or Central
America. So that was all America, half of them
didn’t where they were going to end up.   So I
guess my question is. It’s not that simple.

Richard Brown (L): No I know. Just since the last
meeting. I’ve been getting some of it. 

Wilfred Arsenault (PC) Chair: Any further
questions, Helen.

Helen MacDonald (PC): It’s interesting to hear
you say that when you came here, you were an
immigrant but I think every one of us are
immigrants here to PEI. How one could say: you
shouldn’t be here, I shouldn’t be here. It’s really
not fair, is it?

Frank Zakem: No, life isn’t fair.

Helen MacDonald (PC): Right, life isn’t fair, that’s
right.

Frank Zakem: There’s two things that make
people different. It’s your colour or your speech.
You’re a visible minority. You get hey, what are
you doing here?  Who’s your ancestor?  Who’s -
what Islanders like, whose your grandfather?  And
then you go back, back, back.  Or your speech. If
you speak a different dialect, where are you from.

Helen MacDonald (PC): Thank you.

Wilfred Arsenault (PC) Chair: Okay, well Mr.
Zakem, thank you very much for the presentation
and we appreciate you taking questions from the
committee members.

Frank Zakem: Thank you.

Wilfred Arsenault (PC) Chair: Thank you again.

Committee members, this wraps up the
presentations for today. And if I could have a
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motion for adjournment. So moved, thank you very
much.

 


